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From Riverside Health Systend
System Director of Education

Welcomel!

Thank you for your interest in our College and programshe
faculty and staff of Riverside College of Health Careers are
dedicated to providing a quality education for the future
healthcare workforce of the Southeastern region of Virginia
and beyond.

All of our faculty meet or exceed the high standards of their
professions and have chosen to make your educational goal
their priority.

Explore our catalog and website or come in for a visit to learn
about the many programs and courses offered. hope to
welcome you soon as an enrolled student!

RHito W Wt bl ]

Robin M. Nelhuebel, PhD, RN, RT(R)
System Director of Education
Riverside Health System




Riverside College of Health Careers

ORGANIZATION RIVERSIDE REGIONAL MEDICAL

Riverside College of Health Careers is organized under RivCENTER (RRMC)
erside Hospital, Inc. d/b/a Riverside Regional Medical Cen-
ter. Riverside Regional Medical Center is a private, Fot-
profit healthcare agency accredited by DNV GHealthcare
and is a subsidiary of Riverside Healthcare Association,
Inc. d/b/a/ Riverside Health System. Riverside has facili-
ties to care for medical, surgical, obstetrical, emergency,
and geriatric patients.

Riverside began serving the Virginia Peninsula community

in 1916. In 1963, Riverside moved to the present 7Acre

location in Newport News on J. Clyde Morris Boulevard. A
450-bed facility, Riverside Regional Medical Center is the
Virginia Peninsulaf6s most comp
combining the most recent computerized medical technol-

ogy with a healing environment.

> > Riverside Health System is proud to be affiliated with more
MISSION Z VISION z VALUES than 500 providers in 130+ locations across Hampton

The mission of Riverside College of Health Careersisto  Roads with the Riverside Medical Group (RMG). RMG is
educate students to become competent entrevel one of the largest and most diverse mukspecialty group
healthcare professionals. Our vision is to be the educa-  practices in the state of Virginia.

tional center of choice within our communities renowned
for academic and clinical excellence in a studesmentered
environment. We believe in respect, trust, and teamwork
among our students, faculty, and staff that positively en-
hance our learning environment; change and its ability to
drive creativity and innovation that leads to excellence;
health careers education that fosters excellence, compas-
sion, competence, safety, lifelong learning, and self
esteem; meaningful community involvement and partner-
ships that result in improved healthcare education and
community wellbeing; fiscal responsibility and resource
management that supports growth based on workforce
needs.

The College treats our students, faculty, staff, and other
stakeholders with consideration, respect, and integrity. We
use the strategic planning process to enable the College
and its programs to meet evolving healthcare education
needs in a variety of settings.

In planning, we listen to our stakeholders so as to better
serve their needs and improve educational programs and
graduate outcomes. The College provides erdgrel prac-
titioners who respond to the changing healthcare needs of
Riverside Health System and other healthcare providers in
our market area.

Pictured: Riverside Regional Medical Center

PURPOSE MALPRACTICE |NSURANCE

The purpose of Riverside College of Health Careers is to: AS @ sponsor of the College and its students, Riverside
Regional Medical Center covers malpractice claims

against students wunder the hos
practice insurance policy. However, because that policy

only covers alleged acts of malpractice during the normal

scope of student clinical practice, it is recommended that

the student obtain their own supplemental malpractice

insurance.

1 Provide students with quality healthcare education
that results in the successful attainment of credentials
that meet or exceed requirements to practice in a spe-
cific healthcare career.

1 Prepare entrylevel healthcare professionals who re-
spond to thechanging healthcare needs of Riverside
Health System and other healthcare providers to care
for patients and families in our communities.



Campus Facilities & Resource Information

BACKGROUND

STUDENT ADVISING

Riverside College of Health Careers evolved from a groupThe College provides ongoing academic advising to students

of individual educational programs into a diverse yet uni-
fied college that educates nurses and other allied health
professionals.The educational programs include?rofes-
sional Nursing (1916), Practical Nursing (1961), Radio-
logic Technology (1964), Surgical Technology (1969),
Physical TherapisAssistant (2012),and Nurse Aide
(2017).

The leadership of the programs came together in 2003
with the purpose of uniting as one educational institution
on a single campus known as Riverside School of Health
Careers.The newly formed leadership team from the
founding programs designed the foundation and infra-
structure of the new campus. Our name was changed to
Riverside College of Health Careers January 1, 2015.

Construction of the new campus was completed in Sep-
tember 2005. The result was a new educational campus
(containing over 96,000 square feet) with modern class-
rooms, skills laboratories, computer laboratories, and
library with wireless internet access throughout. The
campus is approximately three miles from Riverside Re-
gional Medical Center (RRMC) which serves as the Col-
|l egeds main clinical pract
the Coll egeds Administrati
vices staff. Building 318 contains the nursing, surgical
technology and radiologic technology clinical skills labor-
atories, a large classroom, and a fithess room. Building
320 contains numerous spacious classrooms, a comput-
er lab, theRecovery Roonstudent lounge, meeting
rooms, and the anatomy skills laboratory. Building 310
contains the Ruby Pope Drumm Health Sciences Library
and Alumni Room, multiple computer labs, and thEree-
house Café student lounge Building 314 contains a
skills laboratory for the Physical Therapist Assistant Pro-
gram, a classroom, and a conference room. Campus
parking and buildings are handicap accessible.

Today, Riverside College of Health Careers has over 65
Administrative, Faculty, and Support Services staff, and
an annual student body average of over 350 men and
women. Many graduates go on to find employment in
one of the numerous facilities operated by Riverside
Health System.

The Newport News Main Street campus is located on
Virginiads Greater Peninsu
the state. Many exciting and famous historical, recrea-
tional, and cultural attractions are located on the Penin-
sula or within an hourds d
also maintains a Nurse Aide classroom and lab in
Gloucester to better serve this population of students.

from entry into a program of study until graduation or withdraw-
al. The academic advisor monitors student academic progress
and serves as a resource for students experiencing academic
difficulties. The academic advisor serves as a mentor and a re-
source for academic assistance including learning strategies
(goal setting, study skills, time management strategies, testing
strategies, notetaking, etc.); clarification of academic and insti-
tutional policies; career development; and referrals to the River-
side Student and Employee Assistance Program for personal
issues.

CAREER & E MPLOYMENT

The College affords all students career advising, career planning,

and opportunities to attend job placement events in coordina-

tion with Riverside Health Syste
prior to graduation. The College does not guarantee employ-

ment.

STUDENT HEALTH

The Student Services Department, along with its partnership

with an external service provider, reviews and monitors stu-
dentds i mmunization status and
drafRequire®dnts dntadmissidd Hnid Wiild eRrblled3 $tédenbs0 U s
&edlexpected to Wfbrin the Cofefetbf aftyltifalge i their Health-
status that impacts their ability to meet the Essential Program
Requirements. The College also evaluates requests for disability
accommodations. Students are strongly encouraged to have

medical insurance for the duration of their program and the Col-

lege assumes no responsibility for medical costs incurred by a
student.

CAMPUS SAFETY & SECURITY

The College provides a safe and secure environment conducive

to learning. Building access on the main campus is controlled by
swipe badge entry. Students and employees are issued identifi-
cation badges which must be worn at all time while on campus.
Students receive training on security procedures and practices

on campus as well as the services offered by Riverside Protec-

tion Officers.Exer ci ses designed to test
cy procedures and preparedness are conducted at least twice
annually in the form of fire or lockdown exercises. Each spring,

an announced tornado drill is also conducted.

Riverside Health System (RHS) Protection Officers provide a visi-

Bleapreéeﬁ]ce dnhE cofiedechntbistridth€ &18ucedtdr Eidss- ©

room. They patrol campus properties to deter inappropriate and

illegal activitie?. The%e officers are not sworn gochers and tEe e-
a

fbre do ot Fale aty PdwerS &t dBst Go-not dafhyPwedpdhs, bré 9 €

use any form of force to detain or arrest.



Campus Facilities & Resource Information, Cont.

CAMPUS SAFETY & SECURITY SKILLS LABORATORIES

(conT D) Learning resources are available in all of the skills laboratories
to meet program needs. Skills laboratories include: nursing (2),
radiologic technology (2), surgical technology (1), and physical

RHS Protection Officers patrol the main campus during  therapist assistant (1). There is one twbed nurse aide skills

evening and weekend classes and are available during  |aboratory on the Newport News campus and a tved skills

daytime hours as needed.RHSProtection may be con-  |aboratory on the Gloucester campus. These skills laboratories
tacted at: (757) 812-0868 (on-site officer) or (757) 594 provide an area for student practice and skills performance

2208 (RRMC). evaluation under faculty supervision. Each laboratory contains
equipment identified by program faculty as necessary for in-

College Leadership maintains a close working relation-  struction. Students are required to participate as subject or

ship with the Newport News Police Department. College patient simulators during class, skills laboratory, and clinical

officials and Newport News Police communicate on the learning experiences. The learning experiences are conducted
scene of incidents that occur in and around the campus in a respectful, safe, and professional manner at all times.
area. College officials and Newport News Police Investi- Supply storage is provided in secured walk storage rooms
gators work closely when incidents arise that require jointlocated in or adjacent to the laboratoriesOpen laboratory
investigative efforts, resources, crimeelated reports, and hours are available in some skills laboratories and upon re-
exchanges of information, as deemed necessary. quest. Laboratory equipment is in good working order and is
maintained on an ongoing basis by Riverside Regional Medical

Campus Crime Statistics are posted on our website at  Center Biomed Department, Laerdal, and Hi#om.

www.riverside.eduwnder Quick Links and in the Annual

Campus Safety Report available on this website as well. SIMULATIONLABORATORY he simulation skills laboratory contains

In compliance with the Higher Education Act of 1965 as a SimMan 3®, computerized, interactive, high fidelity simula-

amended and §239.2:11 of the Code of Virginia, the tion mannequin who talks, breathes, and responds like a pa-

College has implemented a comprehensive Emergency tient. SimMan 3® provides students with learning opportuni-

Notification System. This system consists of several noti-ties in a variety of realistic patient care situations in a safe

fication technologies including: email alerts to students learning environment. The simulation skills laboratory also con-

and employees, text messaging (employees only), notifi- tains a SimJunio?P pediatric simulator that represents a 6 year
cations posted on the learning management system, and old boy with a wide range of conditions from a healthy talking
announcement s Vvi-amEmehgencylNotifi-l child te &nsunresgohslive, critical patient. The simulation labor-
cation & Announcement Line (757) 24@499. This noti- atoryis equipped with an audio and video system which allows
fication system allows the prompt disclosure of infor- simulated human interaction between the student and a prere-
mation about crimes on and/or near the campus that corded or live human voice, and an audiovisual recording of the
may pose an ongoing threat to the College community. simulation for use by the instructor during the debriefing ses-

Inclement Weather Announcements, including campus  sion.

closure or delay, will also be disseminated through the

Coll egebs emergency not i f i NuURBINGSKLIELABORATARIESTNE two nursing skills laboratories
include over 1,700 square feet. The larger nursing laboratory

Riverside prohibits individuals with a valid concealed contains seven electric patient beds with assorted adult low

handgun permit to carry a handgun on Riverside propertyand midfidelity mannequins, a VitalSim, two wall mounted

including the College campus, without prior authorization blood pressure cuffs and an otoscopic and ophthalmoscopic

from the RHS System Director of Protection and the Col- trainer. An available obstetrics model provides simulation for

lege Education Campus Administrator. antepartal and postpartal assessment. The laboratory also
contains a computer & LCD wall mounted monitor for video
based skills training. The smaller nursing laboratory is fur-

PARKING FACILITIES nished with two critical carestyle stations, including two electric

There is ample parking centrally located on the College beds. Permanently mounted critical care headboard units pro-

campus. Parking is by decal only. The College assumesVide simulations for suctioning, oxygen administration, electri-

no responsibility for student vehicles. Students assume cal access, and lighting. Two adult lofidelity mannequins and

all responsibility for transportation to and from the Col- ~ an airway management trainer are located at these stations. A

lege and clinical sites. neonatal care station includes an isolette and a radiant warmer
unit, an electronic scale, and newborn mannequin.
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SKILLS LABORATORIES (CONT D) RuBYy PoPE DRUMM HEALTH
SURGICATECHNOLOGSKILLSLABORATORWhe ST skills SCIENCES LIBRARY
laboratory includes a surgical practice areasetuplike The | i braryés collection contai

an operating room, vestibule, sink, and scrub area. The print journals, and has access to over 4,000 online jour-
surgical practice area is equipped with an OR bed, cane pgs and 63 eBooks including nursing, medical, and allied

stirrups and armboards, mannequin, IV poles, mayo health resources. Audiovisual and electronic resources are
stands, instrument tables, ESU (electrosurgical unit),  3so available. Online access tBubmedand The Cumula-
suction canisters with stand, xay view box, and two tive Index to Nursing and Allied Health LiteratuflCINAHL)
overhead surgical |ights. jspiyvidedviad itk ofifdbdé€ fodranksthfough €BR 0
and scrub sink allows a view of the scrub sink area SCO. The spacious facility is the media center for students,
which has three scrub sinks. faculty, physicians, and other health system personnel. The
students can enjoy refreshments while watching the big

RADIOLOGIGECHNOLOGSKILLSLABORATORIET here are screen television in the Treehouse Café. The library com-

two large RT skills laboratories. Each has a radiograph- pyter learning lab provides numerous computers with in-
ic table with a bucky, an upright bucky, a column mount- stryctional programs focused on nursing and allied health

ed nonenergized radiographic tube, and appropriate  skills. This lab is open for student use during posted library
accessories. These laboratories also contain wheel- operating hours.

chairs, stretchers, radiographic image receptors, cali-

pers, monitors, Iead_aprons, _g_lovgs, thyroid sh!elds, P& EacuLTY ACCESS

tient movement devices, positioning sponges, image

receptor holders, radiograph teaching files, and a fulll Students have access to their course faculty for academic

body radiography phantom with complete skeleton. and/or course advisement at times that are outside regu-
larly scheduled class hours. Faculty contact information

PHYSICATHERAPISASSISTANBKILLSLABORATORYThe PTA  and office hours are published on course syllabi and in the

skills laboratory contains a variety of evaluative, gait Course Management System.

training, positioning devices, exercise equipment, and

human anatomy reference models. Treatment modali- STUDENT ORGANIZATIONS

ties used in the skills laboratory include: ultrasound

units, electrical stimulation units, cervical/lumbar trac-

tion unit with Hi/Lo mat, hydrocollator with hot packs,

freezer with cold packs, iontophoresis unit, Tens unit,

hydrotherapy tank, biofeedback unit, portable NMES,

cryocuff with attachments, paraffin unit, Biofreeze, and

massage wax.

Each admitted class has the option to elect its own class
representatives. Information regarding membership to the
following organizations is available from the Program Direc-
tors: Professional Nursing studenNational Student Nurs-
es Association, Practical Nursing studenidHOSA (Health
Occupations Students of America), Radiologic Technology
studentsn ASRT (American Society of Radiologic Technolo-
gists), Surgical Technology studeMAST (Association of
skills laboratories on both the Newport News campus Surgical ~Technologists_), and Physical Therapist Ass_,isyant
and the Gloucester Campus. These skills laboratories ~ StUdeNntsnAPTA (American Physical Therapy Association).

contain patient beds and geriatric lovidelity manne- The College holds regularly scheduled Student Advisory
quins and sinks at each campus location. These labora- Committee meetings where the students are provided an
tories have student and teaching stethoscopes, blood  open forum for discussions with College leadership. A his-
pressure cuffs, and assorted disposable supplies. tory of recommendations and followap actions is main-

tained. Student feedback is also solicited during exit inter-
ANATOMYLABORATORY he anatomy laboratory contains  views and surveys. Students indicate satisfaction with the
human anatomy reference materials such as skeletal  physical campus and available resources. Student and
models, upper and lower limb muscle models, and anat- faculty feedback assists in identifying areas of concern and
omy flipcharts. These are available to all the programs. provide direction for strategic planning.

NURSEAIDE SKILLSLABORATORIESThe NA program has



Administrative & Academic Policies

CREDIT FOR PREVIOUS EDUCATION SEMESTER LENGTH & CREDIT

Transfer of credit for College courses is evaluated on an D EFINITION
individual basis. Transfer credit will be awarded if the
courses are taken at a regionally accredited institution.
They may also be considered if taken at an institution
accredited by an agency recognized by the United State
Department of Education (ED) or the Council for Higher
Education Accreditation (CHEA). The College does not gomester hour credits are earned as follows:
provide credit for experiential learning unless it has re-
sulted in recognized healthcare licensure or certification.
Disciplinespecific courses considered for transfer credit
must have been completed within the last three (3)
years with a minimum grade of 80% required. A grade The
of C or higher is required for general education courses
that are prerequisites for a program of study.

Day Division Spring and Fall semesters are 16 weeks in

length and Evening/Weekend Division semesters are 23

weeks in length. Day Division Summer semester lengths vary
y program.

9 Lecture 15 clock hours = 1 credit hour
1 Skills Laboratory 45 clock hours = 1 credit hour
9 Clinical 45 clock hours = 1 credit hour

Nurse Aide Program does not
ard semester schedule. The Nurse Aide Program offers a

Day Program that is 6 weeks in length and an Evening/

The individual requesting to transfer course credits into  Weekend Program that is 10 weeks in length. The Nurse Aide

a College program will contact Admissions to begin the Program is a certificate program that does not confer aca-

transfer application process. Transfer requests will in-  demic credit.

clude: (1) completed Request for Transfer Evaluation

Form; (2) Transfer Evaluation Fee; (3) Course Syllabi forATTENDANCE

each course being evaluated from previous program; (4) . )
Official Transcripts from previous courses of study: (5) Specific attendance requirements for each program of study

School Course Catalog; and (6) Letter of Recommenda- &€ published in the student handbook and course syllabi. To
tion from the Director/Dean of the current or former pro- achieve the educational goals of the designated program of

gram of study. An applicant conference with the ProgramSt“dy’ consistent attendance for all learning experiences is an

Director or designee may be necessary to determine € XPectation. Absences interfere
placement. If testing is necessary to determine place- achieve course and curriculum outcomes. Absences are docu-

ment, a fee will be charged per test. For discipline mented and reviewed to determine if disciplinary action is

specific courses, a list of clinical competencies achievedW @ rant ed. Students may refer to
must be provided preadmission. Validation of clinical endar which includes all designated student breaks and holi-
days.

competency in an area previously mastered may be re-
quired at the discretion of the individual Program Direc- RIGHT TO KNOW

tor and fees may apply.
The following information is provided with regard to the feder-

al Student Right to Know Act, and Campus Sex Crimes Pre-
vention Act. Ed.gov websites frequently contain information
that reflects prior years data:

The applicant will be notified in writing of transfer evalu-
ation and recommendation for placement. Enrollment

will depend on space availability. All students transfer-
ring credits will be required to complete a minimum of
50% of the RCHC program. If, after transfer status evaludl Graduation and licensure/certification pass rates may be
ation, the applicant elects to apply to the program, they obtained from the Office of the Registrar (757) 24@233,

will complete the application procedure outlined as ap- our website page atvww.riverside.eduor at:
plicable. www.nces.ed.gov/Collegenavigator/?id=233408

9 Campus Crime Statistics are available upon request from
ADVANCED PLACEMENT the Office of Registrar (757) 242233 or at:

http://ope.ed.gov/security/GetOnelnstitutionData.aspx

The College provides an opportunity for Advanced Place- : . .
ment within the Professional Nursing Program. All other 1 State information of registered sex offenders may be ob-
Educational Programs within the College will evaluate tained at: http://sex -offender.vsp.virginia.gov/sor/
transfer credit as stat ed T NationgliCgntet far Eduniton Jtafisties (General INFOF e v i o u
Educationé section. No ot Hmaton, Rhargacierstcs, EnrgimegtcFinangial)t o p -
portunities are provided. http://www.nces.ed.gov/globallocator/

col_info_popup.asp?1D=233408

1 Financial Aid information is available upon request from
the Financial Aid Coordinator at (757) 24@2231/2232.

10
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Administrative & Academic Policies

HEALTH & SAFETY REQUIREMENTS
Required immunizations include:

1 Tetanus booster (td or Tdap vaccination) within the
past 10 years;

1 Two measles, mumps, and rubella (MMR) immun-
izations, or titers proving immunity;

1 Hepatitis B (HBV) immunization series completed,
in progress, or aHepatitis B Vaccination Declina-
tion Formsigned by the student;

1 Lab results showing immunity to varicella
(chickenpox) or vaccination series (two doses re-
quired);

1 Tuberculin Skin Testing:

- Two Mantoux Tuberculin Skin Tests (TST) within
the past 12 months with one of the TSTs admin-
istered within the past 30 days. Following the
initial two-step TST, a single annual TST will be
required. For a previously positive TST, a nega-
tive chest xray subsequent to the positive TST
is required.

OR
1 Negative IGRA test results from either: (1)
QuantiFERORITB Gold IATube test (GFT
GIT) or (2) SPOPTBtest (T-Spot).

1 Annual influenza immunization required. Requests
for medical and religious exemptions are handled
individually. Students with approved exemptions
may be required to be masked during influenza
season.

All programs (with the exception of Nurse Aide) require
CPR prior to the program start date. Only tlhemerican
Heart Association BLS for the Healthcare Provideuill

be accepted.

CRIMINAL HISTORY DISCLOSURE

All applicants are required to disclose if they have been
convicted of or are presently under indictment for any
felony or misdemeanor offense. All applicants who are
accepted into a College program will be required to un-
dergo a nationwide criminal history record, Sex Offender
Registry, and Healthcare Fraud and Abuse Registry
checks prior to the first day of class. The purpose of the
background checks is to identify students whose docu-
mented history might prevent them from participating in
clinical experiences or impair their potential for licen-
sure/certification or their eligibility for employment with-
in Riverside Health System.

f
f

f
f

Applicants who refuse to offer this information will be de-
nied entry into the program for which they were accepted.
The College retains the right to immediately dismiss stu-
dents who have unsatisfactory background checks or have
falsified their application.

Background checks may also be requested at any time
during enrollment.

Student information is regularly uploaded to the Center for
Medicare and Medicaid Services database.
Background histories may
eligibility for licensure or certification exam participation.

GRADING & PROMOTIONS

The College has established policies for grading and promo-
tion. Testing, class participation, attendance, clinical compe-
tence, and observation determine the scholastic rating of
each student. Grades are assigned as follows:

LETTER NUMERICAL QUALITY POINT VALRER
GRADE GRADE COURSE CREDIT HOUH

A 96-100 4.0

A 9495 3.7

B+ 9193 3.3

B 89-90 3.0

B- 86-88 2.7

C+ 8385 2.3

C 80-82 2.0

MC 80 2.0

F <80 0

S* Satisfactory 0

u* Unsatisfactory 0

I* Incomplete 0

AU* Audit Only 0

EX* Exempt Course 0

W* Withdrew (no grades) 0

WpP* Withdrew Passing 0

WF Withdrew Failing 0

*Not included in GPA calculation
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Administrative & Academic Policies

GRADUATION REQUIREMENTS DRUG-FREE/T OBACCO-FREE

Eligibility for graduation is based upon successful com- ENVIRONMENT
pletion of all phases of the course of study. Students The College is committed to working against the illicit use of
must satisfy the following minimum requirements prior drugs and alcohol among students and employees. The Col-
to graduation: |l ege campus has bdaredesi ddmatud ch o
possession, manufacture, sale, distribution, or use of any con-
trolled substance is illegal under both state and federal laws.
Such laws are strictly enforced; violators will be subject to
cies Collgge .discipllinary action up to aqd including dismissal or
' . - termination, criminal prosecution, fine and/or imprisonment.
Successfully complete all required clinical hours.  1opa0c0, smokeless tobacco, and nicotine delivery products

Return all materials belonging to the College includye cigarettes, vapes, etc.) are not permitted anywhere on the
ing books borrowed from the College or checked o ampus including sidewalks and parking lot

from the Ruby Pope Drumm Health Sciences Library.
Return pictured identification badge. In a good faith effort to comply with the federal and state reg-
Return dosimeters (Radiologic Technology Programnulations regarding the abuse of controlled substances includ-
only). ing the DrugFree Schools and Communities Act of 1989 and
1 Satisfy all financial obligations to the College, to  laws of the Commonwealth of Virginjahe College informs all
include all tuition, fees, and library fines and finan- employees and students at the beginning of each academic
cial aid exit counseling if applicable. year that the unlawful manufacture, possession, use, or distri-
f  Complete Graduate Exit process, including Exit Intepution of illegal drugs (including inhalants) and alcohol on the
view with the appropriate Program Director or de- property of the College, or as part of any College activity, is

1 Complete each course with a minimum grade of
80% and satisfactory clinical performance.
1 Successfully achieve all required clinical competen-

=a =4

=A =4

signee. prohibited. Being under the influence or having identifiable
trace quantities of illegal or unauthorized drugs or alcohol in
TRANSCRIPTS their system while on College property, in class, lab or at an

written consent from the student except as allowed by are eligible to receive Substance Abuse prevention program
EERPA. information through the Riverside Employee Assistance Pro-

To request a transcript call the Registrar at 75240- gram.
2233 or download the request form from the College  gy,qents charged or convicted in state or federal court of vio-
Internet website atwww.riverside.edu .A fo_rm must be lating a criminal drug statute must inform their Program Direc-
completed for each request. Processing time for ran- o \yithin five (5) calendar days of the charge and/or convic-
scripts is 710 business days. tion. A student who is receiving a federal grant such as a Pell
Official transcripts will not be released to persons who grant must report the conviction to the granting agency within
are delinquent in meeting their financial obligations to five (5) calendar days of the conviction.

the College, considered not to be in good standing, or

students failing to respond to College communication. Violation of this policy, as well as conviction for drug use, pos-
Transcripts will not be faxed under any circumstances. session or sale anywhere by persons covered under this poli-
Transcripts requested for pickup will not be kept past  cy, will be reason for disciplinary action up to and including

30 days. Unofficial transcripts are available to enrolled denial of access to College property and/or disciplinary dis-
students through the Student Information System. missal from the program of study.

TRANSEERABILITY Addltlc_)nal |_nformat|on is posted on our website at
www.riverside.edu

Courses, diplomas, certificates, or degrees completed at
Riverside College of Health Careers are not guaranteed
to transfer to other schools because such transferability
is solely at the discretion of the receiving school. AAS &
AOS degrees are terminal degrees and these degrees
are generally not applicable to other degrees. However,
several local schools do articulate with Riverside College
of Health Careers and offer transferability for continuing
education. See the Program Director for specific infor-
mation regarding your field of study.
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Administrative & Academic Policies
Application Procedure

GENERAL STATEMENT Deadlines may be extended until class space is filled with

. qualified applicants. Application deadline information is avail-
Enrolled students have online access to the Student able on our website at www.riverside.edu

Handbook which contains College policies. The following
pages provide excerpts from selected academic policies
and procedures to help prospective students make in-
formed enroliment decisions. Printed policies and/or a
copy of the handbook may be requested from the Colleg
Registrar.

Preadmission testing is required for entrance. Disabilities ac-
commodations may be provided Applicants may retake the
ATI TEAS test once in each application cycle, not to exceed
Fhree (3) tests total. Retakes are at the discretion of the Ad-
missions Officer. Wonderlic SLE retakes are not permitted.
ATI TEAS test study materials are available for purchase at
DIRECTORY INFORMATION www.atitesting.com Wonderlic SLE sample questions are

The College designates the following items as Directory available atwww.wonderlic.com
information: name, address, telephone number, gender,
email address, date and place of birth, program of study,
dates of attendance, expected graduation date, enroll- Professional Nursing 64.9%
ment status, diplomas/certificates and awards received,
previous educational institution(s) attended, College gen-
erated identification numbers, provided these cannot be Physical Therapist Asst]  ATI TEAS 59.4%
used to breach studentsod pef R8obdkhrechfolgg|U’ i t Y. | PBo@k Ograph,
and participation in officially recognized activities. Direc-
tory information may be released to individuals and/or
agencies outside the College unless the student has re- Nurse Aide Wonderlic SLE 13
guested in writing that the information be withheld. The
National Student Clearinghouse provides enroliment veriApMISSION CRITERIA :

fication and deferment reporting on financial aid students — :

to the education finance industry and the Department of T Complete appl|cat|on pgckt_at must b? submitted no later
Education based on enrollment information provided by than the published application deadline.

the College. Monthly uploads of directory information 1 Satisfactory preadmission test results

may also be provided to t hleSatsfagorycginglehedkment 6s CMS dat a-
base (Centers for Medicare & Medicaid Services) and 1 Satisfactory urine drug screen

Program Test Minimum

Practical Nursing 56.0%

Surgical Technology 59.4%

other internal or external auditors as requested. 91 Previous employmentGurrent or past employees of Riverside
Health System will be evaluated for job performance and eligibil-
ACCESSTO RECORDS ity for rehire. Adverse references from previous employers will

. . . . be evaluated in the admission process and may result in nen
Under the Family Educational Rights and Privacy Act of acceptance to the program. Riverside Health System employees

1974 students have legal access to their files. Students (in good standing) are awarded additional points toward admis-
have the opportunity to review their cumulative record by  sjon).

and procedure for access are available in the Student 9 Official High School transcript or GED certificat€he appli-
Handbook. cant must be a graduate of an accredited high school or have
earned a high school equivalency (GED) certificate with a HS
GPA of 2.0 Evidence such as a high school transcript or signed

APPLICATION PROCEDURE attestation of graduation must include the name of the high

Admission is on a competitive basis. The College re- school attended, city, state, graduation year and that the high
serves the right to select applicants who are deemed best  school or program was approved by the applicable governing or
qualified for the program of study and potential employ- state authority). .
ment by Riverside Health System. 1 Official College transcripts from all schools attended

1 Immigration or citizenship documentation is required if
Application forms and additional information can be ac- applicant is not a U.S. citizen by birtfThe College is not
cessed atwww.riverside.edu Paper application forms Student and Exchange Visitor Program (SEVP) certified and can-
and/or additional information requests should be ad- not accept international students on an A or M-1 visa).

dressed to: Riverside College of Health Careers,316 1 | f Engl i s h nlaguagp, m TOEELasnore®fs 2
Main Street, Newport News, VA 23601. A completed ap- 550 (paper) or 79 (internet based) is requiredTlest must
plication, nonrefundable applicant processing fee, and have been completed within the last 2 years).

transcripts must be submitted as a packet. These are 1 All applicants must be 18 years of age prior to program

accepted on a continual basis until the published applica- ~ Start date.
tion deadline. 1 All students must reside in Virginia during program enroll-

ment.
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Administrative & Academic Policies
Entrance Requirements

ESSENTIAL PROGRAM REQUIREMENTS

1 Intact gross and fine motor skills; precise hand/eye

coordination and dexterity

Able to discriminate tactile sensations

Clear speech

Congruent verbal/nonverbal behavior; emotional
stability; cooperative; no signs of impaired judgment
Able to walk, bend, stoop, kneel, stand, twist, sit,
carry, lift, reach hands overhead

Able to evacuate a 4story building in less than 3
minutes

Able to sit and stand long periods of time (4 hours
in class; 8 hours in clinical)

Able to pull 75 Ibs; lift 35 Ibs; push 100 Ibs

Able to travel independently to clinical sites as as-
signed

Intact short and longterm memory

Visual color discrimination and depth perception;
near and far vision 20/20 (may be corrected with
lenses)

Able to hear and discriminate alarms (may be cor-
rected with hearing aid)

Able to detect odors sufficient to maintain environ-
mental safety, including smoke and noxious odors
Frequent exposure to electricity, electromagnetic
fields, electronic media and latex; chemical hazards
including but not limited to disinfecting solutions,
dyes, acetone, bleach, and alcohol

Possible exposure to toxic drugs; anesthetic gases;
ionizing radiation; infectious agents (blood, urine,
mucus, saliva, etc.)

f
f
f

E ]

=a =

The use of medication/substances that may cause drows-
iness or otherwise impair mental or physical functioning,
whether prescribed, ovethe-counter, or illegal, is prohib-
ited during class, lab, and clinical experiences because of
the potential safety hazards to self, patients, and others.

ADMISSION DRUG SCREENING

All admitted students are required to undergo a urine

drug screening prior to the first day of class. The purpose
of the drug screening is to identify students whose use of
unauthorized drugs violates the College drug policy. Ad-
mission will be immediately revoked for accepted stu-
dents who fail their drug screening or miss the assigned
deadline for the screening. Reapplication will not be con-
sidered until at least twelve (12) months following the
positive drug screen or missed screening deadline. Reap-
plication is not a guarantee of readmission.

THE FOLLOWING ITEMS ARE REQUIRED
PRIOR TO ENROLLMENT

Tuition Deposit (deducted from first semester tuition)
Student Information Sheet

Statement of Financial Responsibility

*Background screening processed through specified
service provider

*Drug testing processed through specified service pro-
vider

*Immunization and Medical Records management
through specified service provider

* CPR certification. Only thAmerican Heart Associa-
tion BLS for the Healthcare Providewill be accepted.
(Not applicable to Nurse Aide Program.)

*Textbooks

*Student Uniforms from a specified service provider

E R I

f
f

* Fees and expenses charged by an external service provid-

er are the responsibility of the applicant/student and are
not covered in the
tuition.

Pictured: Students in computer lab
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Administrative & Academic Policies, Cont.
Admissions Informationi Entrance Requirements

* OTHER INFO

V)

PROGRAM COLLEGE PREREQUISITE COURSE

- The applicant must be a graduate of an accredited
Practical Nursing high school with a GPA of 2.0 or higher or have
earned a high school equivalency (GED) certificat]

11

No prerequisite college courses required.
- High School Seniors may be eligible to appfy.

Nurse Aide - Preadmission testing required.
. Anatomy and Physiology with Lab 4 Credits™ |_ 1he applicant must be a graduate of an accredited
Surgical Technology English Composition 3 Credits high school with a GPA of 2.0 or higher or have
College Math (any 10devel or higher) 3 Credits earned a high school equivalency (GED) certificatp.
PsychologyGen, Intro, or Developmental 3 Credits - Preadmission testing required.
Medical Terminology 2 Credits

- Documentation of previous healthcare experience

Radiologic Technolo : . )
g gy Applicants must have completed the Anatomy & (including volunteer hours) is recommended.

Physiology with Lab, English Composition, and Col} - Prospective students for the Radiologic Technology

lege Math requirements before a formal application| =~ Program are urged to review the American Registfy

Physical Therapist can be submitted and reviewed Psychology and of Radiologic Technologists (ARREthics Pre
Assistant Medical Terminology must be completed prior to Application Revievprior to starting any radiologic
matriculation. technology program.

- The applicant must be a graduate of an accredited
high school with a GPA of 2.0 or higher or have
earned a high school equivalency (GED) certificat

1%

- Preadmission testing required.

- Documentation of previous healthcare experience

Professional Nursing Anatomy and Physiology with Lab 8 Credits** (including volunteer hours) is recommended.
Microbiology with Lab 4 Credits** |- Chemistry: 1 unit of High School or College level
English Composition 3 Credits chemistry (Also accepted: CLEP of 100 level cherp-
Developmental Psychology 3 Credits istry course; jobrelated chemistry; LPN develop-

mental courses in chemistry; adult education
courses; or Chemistry related courses in military

Applicants must have completed Chemistry, Anato- education),

my & Physiology with Lab, Microbiology with Lab,

and English Composition requirements before a
formal application can be submitted and reviewed.
Developmental Psychology must be completed prid

Applicants must meet all entrance requirements o
the Professional Nursing Program.

=

to matriculation. - Be licensed to practice in a licensure compact
state.
LPN to RN Advanced | Sumulave Coleadove GPA of 3.0 oreter 16| ave been employed as an LoN for a lastone
Placement Option sions. P year within the five years prior to application.
- Achieve a minimum of 80% on a preadmission,
faculty-prepared nursing content test.
- Attend mandatory orientation session.
- Validation of clinical competencies may be requirgd
at the discretion of the Program Director.
* Al'l credits are reflected as semester credits. Pr er e cauegisnally e c o

accredited institution. Courses taken at an institution accredited by an agency recognized by the United States DepartmeBtota-
tion (ED) or the Council for Higher Education Accreditation (CHEA) may be considered. Foreign transcripts must be evahyateclr-
rent member of the National Association of Credential Evaluation Services, Inc. (NACES).

**  Anatomy & Physiology and Microbiology courses cannot be substituted with CLEP testing.

@ High School Seniors, graduating no later than June, are eligible to apply for summer or fall programs if their GPA is higjoer at time
of application and a positive recommendation from their Guidance Counselor has been provided.
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Student Accounts Guidelines

TUITION

Current tuition information is available on the website at
www.riverside.edy by mail, walkin, or phone at (757) 240
-2200. It is also included in this catalog. Tuition increase
history is available from Admissions at (757) 242200.

Payment Procedures:

9 Tuition and fees are payable in full on or before the
first day of each semester with the following excep-
tions: the student has made prior arrangements with
Student Financial Services or the student is awaiting
receipt of an award (i.e., scholarships, grants, loans,
military tuition assistance, or other authorized finan-
cial assistance). Proof of award is necessary.

1 Students will not be permitted to attend classes if full
payment is not received. Payment in full of outstand-
ing financial obligations is a prerequisite to registra-
tion each semester.

1 Payment is accepted by check, credit card, or money
order only. No cash payments are accepted charge
will be assessed for returned checks. After one re-
turned check, checks will no longer be accepted from
the student.

1 Payments made within sixty days of program comple-
tion/graduation must be made by money order, credit

card, or cashierds check I not
be accepted.

1 Unpaid balances will be sent to Riverside Health Sys-
tembs collection depart me days.

Pictured: Ruby Pope Drumm, 1948 graduate of Riverside School
of Professional Nursing (RN). An endowed trust for nursing
scholarships has been established by her estate.

IN HONOR OF
DAWN WEISS

FRON THE S : Riverside reserves the right to make changes in tuition and

other fees as deemed necessary. Incremental tuition in-
creases are generally made at the beginning of each Divi-
sionds (Day or Evening/ Weekend)
Fuk i me: O 12 semester hour crec
3/ 4 t i mé2sen@sted hour credits per semester
1/ 2 t i mesemddterbour credits per semester

-Less than 1/2 time: < 6 semester hour credits per semester

Pictured: Engraved recognitions on the Tree of Knowledge
Sustaining Fund sculpture
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Student Accounts Guidelines, Cont.

INSTITUTIONAL REFUND &
CANCELLATION PoLicy

It is the policy of Riverside College of Health Careers to refund
tuition to students who meet strict criteria. Multiple mecha-
nisms are used to notify students of their account status.

The purpose of this policy is to inform students of the sched-
ule of institutional charges incurred by students who cancel,
withdraw or are dismissed.

DEFINITIONS

Cancellation Applicant and new studentsdeclining program
acceptance prior to the first day of class or cancelling enroll-
ment during the Add/Drop periodbf their first semester
Withdraw Students who exit a course or program after the
Add/Drop date.

Withdrawal Date The date the student withdraws. If a stu-
dent does not complete the Exit Process and fails to notify the
College of the intent to withdraw, the College will determine
the official withdrawal based upon the last known date of
attendance.

Last Known Date of AttendanceThe last known date of at-
tendance is the last day a student had alocumented aca-
demically related activity, which may include projects, clinical
experience, or examinations.

Add/Drop Date The Add/Drop date for programs greater
than one semester in length will be ten (10) business days
after the semester start date. The Add/Drop date for pro-
grams less than one semester in length will bdatee (3) busi-
ness days after the program start date.

PoLicy

I.  The refund process is initiated when a student withdraws,
takes a Leave of Absence, cancels their enroliment, with-
draws or is dismissed.

A. Students who cancel their enrollment, take a Leave of
Absence, withdraw, or are dismissed must complete
the exit process (see Policy RCEEA220 Student Exit
Process).

B. Students may obtain the Student Exit Form from the

Registrar or their Program Director. M.

C. If a student does not comply with the exit process
and/or fails to notify the College of the intent to with-

dr aw, t he Coll ege wildl
drawal date based upon the last known date of at-
tendance.

II. Return of Title IV funds are governed by regulatory politV.

cies and procedures of the U.S. Department of Education
and State agencies. (See policy RCHB&220 Student
Exit Process)

A. All fees and payments, with the exception of the nen
refundable Application Fee, remitted to the College by a
prospective student, will be refunded if the student is
not admitted, does not enroll in the program, does not
begin the program or course, or is dismissed prior to
the start of the program.

B. A student applicant (one who has applied for admission
to the College) may cancel, by written notice, his enroll-
ment at any time prior to the first day of the class ses-
sion for which application was made. When cancella-
tion is requested under these circumstances, the Col-
lege will refund all tuition paid by the student less the
non-refundable Application Fee.

C. Tuition is calculated based on the courses a student is
enrolled in each semester. Tuition refunds will be deter-
mined according to the following:

1. Students who cancel their enrollment or are dis-
missed from a program during the published Add/
Drop period are entitled to a full refund of their paid
tuition even if they have signed an Enrollment Agree-
ment.

2. Students who withdraw after the published Add/
Drop date but have completed less than 25% of the
total semester are entitled to a 50% refund of their
paid tuition.

3. Students who withdraw after completing at least
25% but less than 50% of the total semester are
entitled to a 25% refund of their paid tuition.

4. Students who withdraw after completing 50% or
more of the total semester will not be entitled to a
tuition refund.

D. No monetary charges will be assessed a student during
a Leave of Absence. No additional charges to the stu-
dent as a result of the Leave of Absence will be im-
posed.

E. Applicant Processing Fees and Transfer Evaluation fees
are nonrefundable except under extraordinary circum-
stances such as course cancellations by the College.
The College Registrar/Enrollment Manager authorizes
the partial or full refund.

F. Books and uniforms are not included in tuition.

G. Student account credit balances are refunded within
45 days of receipt of a written request to terminate
their status as student or the determination of the with-
drawal date, whichever is sooner.

Due to differences between the Institutional Refund &
Cancellation Policy and Return of Title IV Funds Policy, stu-
dents may have an outstanding balance with the College. If

d e the oumstandieg bdlahce is rottpaidingthint30 days froimt h -

the date of withdrawal the account will be sent to the Riv-
erside Heal t fpatBopledionagerscy. t hi r d

Students are notified of account status in a variety of

methods which may include communiqués sent through
the CMS and/or SIS, phone calls, emails, and/or in writing.
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Financial Aid & Scholarships

The responsibility for meeFEDERALLDREOCT PIUsd AR PrROGRAIMO N a | e
penses rests with the student and their family. The Col- Parent Loans for Undergraduate Students (PLUS) are un-
legeds Financial Aid staff uBsiii2eliSahs for ga}gr‘ﬁseoptﬁep%ndénpstubehtgt hg suf
menta_l resources to meet CoIIege EXPENSES. Whe'." a needﬁelp pay for education expenses up to the cost of attend-

and eligibility have been established through the financial ance minus all other financial assistance. It is ron-need

aid process, financial aid may be offered through grants, basedsource of federal aid. PLUS may be used in con

scholarships, andfor loans. junction with the studentds Dir
(DPL) interest rates may vary from year to year. dddition

FEDERAL PELL GRANT PROGRAM to the interest rate charge, there is an origination fee that is

Pell Grants are funded by the Federal government and area percentage of the principal amount of each DPL. There is

based on financial need. It is one of the first sources of ~ Nno grace period for DPL. The repayment period for each

aid to help defray the cost of an undergraduate education. DPL begins 60 days after the College makes the last dis-

A Pell award is arentittement, which means an eligible bursement of the loan However, a parent PLUS borrower

student does not need to repay the grant. The Expected Who is also a student can defer repayment while enrolled in

Family Contribution (EFC) talaggaideast kalf tine. nlhegallege willdisbyrseithe want 6 s

financial aid eligibility and the type of aid. The amountofamoney by crediting it to the st

Pell Grant award is determined by the Federal Pell Grant fees, and other authorized charges. If the loan disburse-

Program payment schedules. ment amount exceeds the student
will pay the remaining balance of the disbursement directly

FEDERAL DIRECT LOAN PROGRAM by check to the parent.To apply for a PLUS LoarFirst

) ] time borrowers must submit a ct
Direct Loans are lownterest loans that help pay for the DPL Master Promissory Note (MPN), go to:
cost of a student's education after high school. The lender \\\\\v studentloans.qov Use the Federal Student Aid FSA
is the U.S. Department of Education rather than a bank or yserame and password to complete the DPL MPN. If you
other financial institution. Student Loans are offered un- 4o not have a username and password, you create these in
der the William D. Ford Direct LoarDl) Program. The  the FSA system. Parents completing the PLUS electronic
two types of loans are Subsidized and Unsubsidized. A \pN must use their own username and password and not
Subsidized Loans based on need. The governmentpays  h e st ulitleelVi HEA ban information will be submit-
the interest on the loan while the student is in school at  teq tg the National Student Loan Data System (NSLDS), and
least halftime. AnUnsubsidized Loans not based on will be accessible by guaranty agencies, lenders, and insti-

need and the student is responsible for the interest that  {tjons determined to be authorized users of the data sys-
accrues on the loan while in college. The College certifies gy

Io_ans and sets the disbursement dates. The a_nnual COM- \/ AR10US DONOR SCHOLARSHIPS

bined loan limits for students can vary depending upon the . i ]

program type and level. The annual Subsidized loan limitsSome students receive scholarship money that is donated
for Dependent Students Freshman $3500, Sophomore by Organizations or individuals. Donors may set their own
$4500: and Senior $5500 with an additional $2000 Un-  Selection criteria. Private scholarships include: Spirit of
subsidized loan limit. The Annual Subsidized Loan Limits Nursing, Crystal Hudgins Waller, Clarise & Marvin Zuker-
for Independent students Freshman $3500; Sophomore Man, Ruby Pope Drumm, Nurse in the Hat, and other mis-
$4500; and Senior $5500 Subsidized with an additional ~ Cellaneous scholarships. The College also receives grant
Unsubsidized |oan ||m|t Of $6000 for Freshmen and Soph_ funds from the Lettie Pate Whitehead Foundation. Scholar-
omores and $7000 for Seniors. Loan interest rates may ~ Ships vary in amount and number.

vary from year to year and are specified on the disclosure VETERANS BENEFITS

statement when a loan is disbursed. Iaddition to the Veterans, active duty service members, spouses, and de-
interest rate charge, there is an origination fee thatisa  pendents may use veterans benefits and/or Tuition Assis-
percentage of the principal amount of each Direct Loan.  ance. The veteran initiates the application and th€ollege
Students have a émonth grace period before entering into ¢ompletes the enrollment certification and forwards docu-

repayment. During periods of deferment, interest contin- ents to the Department of Veterans Affairs.
ues to accrue on Unsubsidized and Subsidized loans. RETURN OE TITLE IV FUNDS

Loan application process Apply to see if you qualify for _ o
Federal Student Aid atvww.FAFSA.govYou may contact  If @ student withdraws, is dismissed, or takes a leave of
the Financial Aid office for general questions at 75240-  absence prior to the 60% point of the semester, th€ollege

2232 . A Financial Aid officer will reach out to you after ~ Will calculate the percentage of unearned Title 1V aid that
you are accepted into a Program. must be returned. This may result in a balance on the stu-

dent s account . Students shoul c
aid staff prior to withdrawing.
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Academic Progression

SATISEACTORY ACADEMIC PROGRESS When a student withdraws from a program due to an ap-
proved medical necessity, the semester will not count to-
(SAP) ward total program length and any incomplete courses will
) i o , , i not be reflected in their cumulative GPADocumentation of
Academic progression and eligibility for financial assis-  negical necessity will be required and must be approved by
tance within any Riverside thgéolllelgeetﬁsﬁbilitfé§Offi'é‘é?.)a| th Careersbo

gram is dependent on the student maintaining satisfacto-

ry academic progress (SAP). SAP is dependent on the stu- gy, dents who withdraw must complete the Student Exit
dentds individual course gpRA&SHa stidenttds Adt doMphy withth Solics 1Bt
grade point average (CGPA) of 2.0 or greater, and their  gy,dent withdrawal, the official withdrawal date will be
ability to practice safely within clinical and laboratory set-  paseq upon the last known date of attendance which is the
tings. These qualitative criteria are evaluated by the Pro- |5t day a student had a documented academically related
gram Director at the end of each semester when final activity, the student will be ineligible for readmission to the
course grades are posted. College, and official transcripts will not be released.

SAP is also dependent on the student's ability to complete

a program of study within a maximum of 150% of the total REPEATED COURSE & | NCOMPLETE (l)

program length. The College conducts this quantitaive =~ COURSE GRADE

evaluation at specific intervals for each program as well

as upon any course failure (see table below). An incomplete grade (1) is given by the course faculty when
the student is unable to complete course requirements due

The College does not allow students who fail to meet qual- {0 Serious illness , pregnancy, or emergency.

itative and quantitative minimum standards for SAP to 1. Course work must be completed by the start of the next
continue to receive financial assistance regardless of the semester but not to exceed 30 calendar days from the
student's circumstances. end of the previous semester.

2. If the course work is not completed within the allotted
COURSE FAILURE OR WITHDRAWAL f\) cae frame, the olo grade

When a student fails or withdraws from a course after the Students repeating a course, or making up an incomplete
Add/Drop date, they will not be permitted to progress in  course grade, are eligible to continue receiving financial
the program of study until the course is repeated success- assistance if the following conditions are met:
fully. This will impact the total length of the program for 1. The student is otherwise making satisfactory progress;
that student. 2. The student meets the minimum enrollment standard;
and,
3. The time needed to satisfy the incomplete course work
is within the maximum total program length.

SAP Evaluation Interval Table
*R EPEATIN® COURSENILLINCREASHHETIMENEEDEDTOCOMPLETEHEPROGRAM

PROGRAM PROGRAM LENGTH (rour%gg;ﬁ) dcc);cv:l_riE t':l)(r;;;:rest MININII,:J_:\_AEE\\//QII‘_LSJATION
whole timeframe)

Professional Nursing 4 semesters 6 semesters Completion of Levels 2 & 3
Practical Nursing 3 semesters 4 semesters Completion of Levels 1 & 2
Physical Therapist Assistant 5 semesters 7 semesters Completion of Levels 2 & 4
Radiologic Technology 5 semesters 7 semesters Completion of Levels 2 & 4
Surgical Technology 5 semesters 7 semesters Completion of Levels 2 & 4
Nurse Aide- Day Division 6 weeks 9 weeks Completion of week 3
Nurse Aide- Evening/Weekend Division 10 weeks 15 weeks Completion of week 5
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Academic Progression, Cont.

LEAVE OF ABSENCE (LOA) EXTENDED ENROLLMENT STATUS

The purpose of an LOA is to provide the student with an  Students who have met their qualitative minimums (passed

opportunity to temporarily interrupt their academic studies courses, CGPA of 2.0 or greater, and safe clinical practice)

without completely withdrawing from the program or nega- but have failed to complete their program of study within

tively affecting their SAP, including their ability to completethe maximum program length may petition the Program

the program within the maximum program length. Stu- Director for approval to complete their studies in an extend-

dents may request an LOA for reasons including but not ed enroliment status. While on extended enroliment status,

limited to serious medical problems; pregnancy; military  the student is not eligible to receive financial assistance

duty; death of an immediate family member; or to remedi- and will be responsible for all costs incurred. The student

ate underlying problem(s) producing poor academic performust make acceptable financial arrangements with Student

mance. Services in order to continue in the program. The student
must complete and pass all attempted courses within the

To be eligible for an LOA during a semester due to seriousextended enrollment status. Any course failure or withdraw-

illness or emergency, the student must expect to return  al will result in immediate program dismissal.

prior to the end of the semester. If the student does not

return prior to the approved return date, the studentwill FAILURE TO MAKE SATIEACTORY

withdraw from the course. To be eligible for an LOA while

waiting to repeat a course, the student must be ableto ACADEMIC PROGRESS(SAP)

reenroll in the course(s) within 180 days from the last date To assist students, the College has academic standards

of attendance. Eligibility is predicated on the course(s)  designed to provide early identification of students who are

being offered and space availability. experiencing academic difficulty and to provide timely inter-
vention through academic advising and academic support.

All LOA requests must be approved by the Program Direc- Students who are not making SAP will be placed on Aca-

tor. The LOA status must not exceed 180 days within any demic Warning or Academic Probation as appropriate.
12-month period. Students must submit their LOA request

in writing and approval I e fhié CdlleySmay &t gny tfime HigheHal s@ident fvHemthen ¢ i a |
aCCOUnttObepaidinfU”.A”|Oan5andgrantSWi”bere- student ©s academic per f or mance

turned as appropriate to parties or disbursements re- isfactory or has become disruptive to the academic mission
scheduled for the semester of an approved LOA. No monepf the College

tary charges or accumulated absences will be assessed to
the student on approved LOA. ACADEMIC WARNING

If the student does not resume attendance on or before ~ Students will be placed on Academic Warning when their
the approved return date, the student will be withdrawn ~ @cademic performance is unsatisfactory in a course. Crite-
from the program and the date that the LOA was approved'ia for placing a student on Academic Warning include: test-

will be considered the last date of attendance for refund  Ing average below 80%; poor attendance or tardiness; con-
purposesd duct issues; and unsatisfactory clinical performance. A Plan

for Improvement that details specific measurable strategies
for academic recovery will be developed and implemented.
TRANSFER This plan may include but is not limited to requirements
When students are granted transfer credit for courses tak- such as mandatory remediation and tutoring, additional
en at another institution or in another College program, theacademic advising appointments, and/or referral to the
Registrar will deter mine aRie&ideeEmploye ard Stloerit Asdistahce Progham. s t
ability to complete the program within a maximum 150%

of program length according to stated program minimum The studentds Academic Advi

evaluation intervals. demic progress, modifies the Plan for Improvement as
needed, and, when patterns of ongoing academic concern

READMISSION are identified, reports the findings to the Program Director.

The student will be removed from Academic Warning at the
end of the semester if he or she successfully meets all of
the course requirements.

A student who has officially withdrawn from a Riverside
program of study may be eligible for readmission. A stu-
dent dismissed for failure to make SAP is not eligible for
readmission to the same program of study. The student
dismissed for unsafe practice and/or disciplinary reasons
will be denied readmission to any Riverside College of
Health Careers program of study.
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Academic Progression, Cont.

ACADEMIC PROBATION APPEALS PROCESS

Academic Probation is a serious enroliment status that  The College provides a mechanism through which students
alerts the student that unsatisfactory performance, if con- have the ability to address and receive fair consideration
tinued, will result in Academic Dismissal. A student will be regarding issues of an academic and neacademic nature.
placed on Academic Probation when their CGPA falls be- Students receive ongoing communication regarding perfor-
low 2.0 and/or when another course failure will resultin - mance. Students have the right to appeal perceived unfair,
an inability to complete the program within the maximum capricious or discriminatory grading, complaints of discrimi-
of 150% of the total program length. The Program Direc- nation and/or harassment, and issues related to ADA ac-
tor or Registrar will notify students when they are placed commodations. Students may also appeal a program dis-
on Academic Probation. missal. Students will not be subject to adverse actions by
any College official as a result of initiating a complaint.
When a studentds CGPA falls below 2.0 at the end of a

semester, the student will not be permitted to receive When the student has a Complaint or concern, the student
financial assistance the following semester. Students is encouraged to attempt informal resolution with the
who do not progress according to the SAP standards will course faculty or staff member concerned. In the event that
be denied future financial assistance. informal complaint resolution is unsuccessful in resolving
the studentds concern, the stuc

The student placed on Academic Probation will continue the Program Director.
on the current or revised Plan for Improvement and will

be reevaluated at the end of the next completed semes-
ter. At this time, the student will be removed from Aca-
demic Probation if they demonstrate SAP in all course
work for the semester, and achieve a cumulative CGPA of
2.0 or greater. The student will remain on Academic Pro-
bation if another course failure will result in an inability to
complete the program within the maximum 150% of the
total program length.

The student has three academic calendar days to submit a

written grievance statement to the Program Director after

the informal resolution process with course faculty has

failed or the student has received notification of course

failure or dismissal. The Program Director will meet with the

student within two weeks of receipt of the written grievance

or as soon thereafter as agreed upon by both parties. The
Program Director after consider
will make a decision based on the nature of the grievance

ACADEMIC DISMISSAL and College policy.

A student is a candidate for academic dismissal from the In the event that the student disagrees with a decision by
program of study under any of the following circumstanc- the Program Director, the student may appeal the decision

es: to the Student Evaluation Committee which provides a vehi-
1 the student fails a course: cle for student appeals of decisions relating to their aca-
9 the student fails a Mastery Exam; demic performance and/or behavioral issues. The Student

fthe studentds CGPA is | el%vgluat{orp]%ommit e ig responsible for rendering deci-
q the readmitted student fails a course: sions based on its finding$ and assigning disciplinary sanc-
1 unsafe practice (laboratory or cIinicaI’)' tions up to and including dismissal from the program. Final-
bp hry leti ’ ¢ ly, an appeal review by the System Director of Education
Il encumbrances prevgntt e comp e“Of.‘ or program- may be requested by the student. The decision of the Sys-
matic requirements including but not limited to ineli-

e ; o 9 tem Director of Education is final.
gibility for licensure, certification, or employment;

{l the student is unable to complete the entire pro- Complaints which cannot be resolved by direct negotiation
gram within the maximum 150% of program length.  with the College in accordance with its written appeals poli-
cy may be filed with:
A student is automatically dismissed from the program of

study under any of the following circumstances: State Council of Higher Education for Virginia
1 the student fails the same course twice; 101 N. 14t Street, 9" Floor, James Monroe Building
1 the student displays serious or repeated unsafe Richmond, VA 23219
practice (laboratory or clinical); Tel: (804) 2252600 Fax: (804) 2252604
1 the student fails or withdraws from a course while in
extended enrollment status. Student concerns, complaints, and appeals can also be
filed with the program specific accreditation and/or govern-
ing agencies, the Federal gover

Rights (OCR), and/or the US Dept. of Education.
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School of Nursing

The School of Nursing includes:
an Associate of Applied Science Degree Program in
Professional Nursing

a Diploma Program in

Practical Nursing

and a Certificate Program in

Nurse Aide Pictured: Students in skills laboratory

Old Dominion University and Riverside College of Health Careers Partnership

Riverside College of Health Careers (RCHC) has a partnership with Old Dominion University (ODU)
to enhance access to baccalaureate level nursing educatioffhis agreement supports the seam-

less transfer of academic credits between programs. The concurrent enroliment option blends
RNBSN course work throughout the Associate of Applied Science (AAS) curriculum enabling quali-
fied students to complete AAS requirements, take the NCLEX® licensing exam, and complete
requirements for the BSN in just one or two additional semesters following completion of the AAS.
A curriculum plan is coordinated with the approval &iversideCollegeof Health Careersthat en-

ables students to enroll in RN-BSN courses at ODU during each semester of the AAS curriculum.

Following graduation from the RCHEAS program, students are eligible to sit for the NCLEN©
licensing exam. Upon licensure as a registered nurse and successful completion of prerequisite
BSN curriculum courses, students in the concurrent enrollment option are awarded 33 additional
credits in the ODWBSN program (as credit for the AAS nursing coursework at no tuition cost) and
conferred the BSN degree.

To learn maore about the concurrent option to include eligibility requirements and ODU contact
information, please visithttps://www.odu.edu/nursing/undergraduate/postlicensure.

Old Dominion University is accredited by the Southern Association of Colleges and Schools Commission on Colleges to awaed bac
laureate, masters, education specialist, and doctoral degrees. Riverside College of Health Careers is not accredited bgdbhern
Association of Colleges and Schools Commission on Colleges and the accreditation of Old Dominion University does not eatend t
include Riverside or its students. Further, although Old Dominion University agrees to accept certain course work fromdRieeio be
applied toward an award from Old Dominion University, that course work may not be accepted by other colleges or universities
transfer, even if it appears on a transcript from Old Dominion University. The decision to accept course work in trangben &my
institution is made by the institution considering the acceptance of credits and course work.
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Professional Nursing Program

Associate of Applied Science

PROFESSIONAL NURSING PROGRAM LEARNING OUTCOMES:

A registered nurse (RN) uses compassion, care, and intelli-  Upon program completion, the graduate will:
gence to provide care for patients of all ages. Registered nursy
es function in a variety of roles including caregiver, educator,
manager, and patient advocate. They work to promote health
and prevent disease. When illness occurs, the registered o o i
nurse assists patients and families by providing physical care, 2- Integrate concepts of critical thinking and evidence
emotional support, and education. The registered nurse per- based practice to make independent clinical deci-
forms assessments, documents care, assists with diagnostic sions for safe, effective nursing care.

tests, administers treatments and medications, monitors ad- 3. Apply principles and concepts of safety in the provi-
vanced technology and equipment, and participates in patient sion of nursing care.

follow-up and rehabilitation. Registered nurses are vital mem- Advocate for patients and families with respect for
bers of the healthcare team. The Professional Nursing Pro- their inherent worth and dianit

gram was established in 1916 as a diploma program and o g. y..

graduated the last diploma class in December 2016. The As- 5. Apply principles of communication to collaborate
2016. The program is approved by the Virginia Board of Nurs-  team to provide safe, high quality healthcare.

ing and is accredited by the Accreditation Commission for Edug. Provide comprehensive healthcare education for
cation in Nursing (ACEN). Upon completion of the program, patients, families, and groups to meet healthcare

graduates are eligible to apply to sit for the NCLERNO needs and improve patient care outcomes.
(National Council Licensure Examination for Registered Nurs-

es). Application to the Virginia Board of Nursing for licensure

Apply nursing knowledge and skills to use the nurs-
ing process to provide evidencbased care to pa-
tients, families, and groups.

Apply principles of management to provide, manage,

testing is the studentds resp (irﬁdsd“re%t |nu|r3|ing[c)a}re |gq1|v8rse£1%aléhlcatreiseot-n al fe
charged. NCLERN® exam pass rates are available on the INgs. ) . _ _

Virginia Board of Nursing web sitbttp:/ 8. Engage in leadership behaviors to effectively use
www.dhp.virginia.gov/nursing/nursing_edprogs.htrar on our resources to enhance the practice environment and

website atwww.riverside.edu improve patient care outcomes.

We believe that nursing education is based in the arts and
sciences, and that roles within nursing practice are basic and
progressive. Nursing education is a planned program of learn-
ing, which is constantly evolving within the scope of the nurs-
ing role and the changing environment of the healthcare sys-
tem.

WHAT WE OFFER:

9 Program leading to an Associate of Applied Science Degree
and eligibility for licensure as a Registered Nurse

1 Fulkime Day option consisting of four 1&veek semesters in
addition to specific college level prerequisite preadmission
courses- occasional evening or weekend hours may be re-
quired

1 Fulkime Evening/Weekend option consisting of four 23
week semesters in addition to specific college level prerequi-
site preadmission courses occasional day hours may be
required

1 Theoretical instruction integrated with laboratory simulations
and clinical experience

f'Handson clinical experience in our modern medical center
and a variety of affiliated clinical sites

9 Advanced Placement Option for qualifying LPNs

{ Financial Aid for students who qualify Pictured: Faculty & students in classroom

i Career Planning
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Professional Nursing Program

Accreditation

PROGRAM APPROVED BY:

Virginia Board of Nursing
Perimeter Center

9960 Mayland Drive, Suite 300
Henrico, VA 232331463
804-367-4515

PROGRAM ACCREDITED BY:

Accreditation Commission for Education in Nursing (ACEN)
3343 Peachtree Road NE, Suite 850

Atlanta, GA 30326

404-975-5000

WWWw.acenursing.org

LICENSURE:

Program graduates are eligible to apply to sit for the NCLEX®© (National Council Licensure Examination for Regis-
tered Nurses). Application to the Board is a student responsibility and additional fees are charged. Additional infor-
mation may be obtained from:

Virginia Board of Nursing

Perimeter Center

9960 Mayland Drive, Suite 300
Henrico, VA 232331463
804-367-4515
http://www.dhp.virginia.gov/Nursing

INSTITUTIONAL CERTIFICATION
Certified by the State Council of Higher Education (SCHEV) to operate in Virginia.

SCHEV
101 N. 14th Street, James Monroe Building <

Richmond, VA 23219 . State Council of —
804-225-2600 Gﬁ" Higher Education for Virginia

www.schev.edu

ing B
INSTITUTIONAL ACCREDITATION : S U’G@

O
Accrediting Bureau of Health Education Schools (ABHES) ‘éJ ﬁ; S~
7777 Leesburg Pike, Suite 314 N. = ap %
Falls Church, VA 22043 0 S
703-917-9503 % &
www.abhes.org % &

- : Qucatio™

RIVERSIDE REGIONAL MEDICAL CENTER ACCREDITED BY:

DNV GL: Healthcare

400 Techne Center Drive
Suite 100

Milford, OH 45150
www.dnvglhealthcare.com
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Professional Nursing Program, Cont.

Course Descriptions

Complete course sequencing, clock hours, and semester
credit hours (CR) awarded are shown on the Curriculum Plan
page at the end of the program section.

LEVEL TwoO

NUR 122: PRINCIPLES OF PEDIATRIC NURSING (4.0 CR):

LEVEL ONE This course focuses on evidenebased nursing care of
children from the neonatal period through adolescence.
Emphasis is on developmental considerations, family
centered care, health promotion and maintenance, and the
teaching needs of children and parents.

NUR 111: FUNDAMENTAL NURSING SKILLS (7.0 CR):
This course facilitates the acquisition of psychomotor nurs-
ing skills to meet individual human health needsThis in-

cludes presenting basic principles of pharmacology to facili- NUR 142: ESSENTIALS OF MATERNAL NEWBORN NURSING

tate student acquisition of evidenceébased knowledge for
accurate drug administration. Students practice skills in the
nursing lab and apply them to the care of patients in multidi-
mensional settings, using beginning clinical problem solving
skills.

(4.0 CR):

This course introduces important concepts of healthcare
for women during normal and high risk pregnancy, includ-
ing antepartal, intrapartal, and postpartal nursing care.
Care of the newborn is studied, beginning with fetal devel-
opment and continuing through the newborn transition to
extrauterine life. Principles of evidencbased nursing are
applied to maternal and newborn care

NUR 121: PRINCIPLES OF NURSING PRACTICE (2.0 CR):
This course introduces the student to basic nursing concepts
designed to meet individual human health needs. In this
course the student will learn principles of critical thinking,
therapeutic communication, nursing process, teaching and

learning, and legal and ethical issues. Knowledge and appli—:or;'sagglltjrsaetilgrt:;d;ncde?ai:/i'l?:snggaZﬁgnpgi':C'E[:;:;?Jiﬁl
cation of these evidencébased principles facilitate the be- P P 9

ginning studentds ability t ira all agdvolncglggm N I%h groblerg ]C'reco{ platl\;réts,,
; Ppased on nhursing Knowledge, judgment, skill, and profes-

nursing care. ; e . :

sional values within a legal/ethical framework, is present-

NUR 131: NURSING HEALTH ASSESSMENT (3.0 CR): ed.
This course focuses on the holistic assessment of individuals
through the lifespan. Course content includes physical, psy-
chosocial, developmental, sexual, and family assessment.

NUR 152: NURSING CARE OF ADULTS I (6.0 CR):

LEVEL THREE

hol

Students learn interviewing and physical examination tech- NUR 223: PRINCIPLES OF PSYCHIATRIC NURSING (4.5 CR):

niques to obtain complete subjective and objective client
data. Agespecific modifications in approach and examina-
tion techniques are presented, together with anticipated nor-
mal findings and commonlydentified deviations for each

age group.

This coursefocuses on the role of the nurse in evidence
based care of mental health and psychiatric clients. Princi-
ples of psychopathology, therapeutic relationships, psycho-
pharmacology, and therapeutic milieu management will be
applied.

GEN 121: BASIC NUTRITION FOR NURSING (1.0 CR):  NUR 253: NURSING CARE OF ADULTS Il (7.5 CR):

This course is designed to provide the beginning student  Tjs course integrates the knowledge and skills required

with knowledge of the fundamentals of nutrition.Topics will  for the evidencebased care of adult patients and families

include digestion and absorption of carbohydrates, fats, pro- experiencing complex and catastrophic medicalrgical

teins, vitamins and minerals. problems. Students practice skills in the nursing lab and
apply them to the care of patients in advanced medical
surgical care settings, using intermediate and advanced
clinical problem solving skills. Students will expand their
use of nursing concepts and principles to provide safe and
effective patient care.
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Professional Nursing Program, Cont.

Course Descriptions

LEVEL FOUR

NUR 254: NURSING CARE OF ADULTS Ill (5.0 CR):

This course focuses on evidenebased care of adult patients
and families experiencing crisis and long term acute care ill-
ness. Nursing care needs specific to patients with advanced
medicaksurgical health problems will be examined. Students
will apply principles of leadership and management to provide
safe and accountable nursing care.

NUR 300: NURSING CAPSTONE (7.0 CR):

This course focuses on leadership and management skills
using decision making, problem solving, and critical thinking.
Preceptorguided clinical experiences provide opportunities for
students to increase seliconfidence and develop the skills
necessary for making independent decisions in nursing prac-
tice. Emphasis is placed on management, safety, quality im-
provement, and preceptorship to foster independence and
enhance success.

Pictured: Students in skills laboratory

Pictured: Student in skills laboratory

Pictured: Student & faculty in skills laboratory
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Professional Nursing Program

Curriculum Plan

GENERAL EDUCATION PREREQUISITE REQUIREMENT 5

PROGRAM SUMMARY

Course Description Credit Hours A CS | CE | Clock Credit
English Compaosition*® 30 Description Hours Hours
Anatomy & Physiology | & Il with Lab* 2.0 Total college Prerequisite Credit Hours 18.0
Microbiology with Lab* 4.0 RCHC Curriculum Program Hours
Developmental Psychology 3.0 RCHC Gen Ed Hours 15.0 15.0 1.0
RCHC Program Hours - Theory | 487.5 487 5 325
Total Prerequisite Credit Hours 18.0 RCHC Program Hours -Skills Lab 1575 157.5 35
RCHC Program Hours - Clinical 630.0| 6300 14.0
Total RCHC RN Program Credit Hours 1275.0 50.0
*Must be completed prior to application submission Total RCHC RN Curriculum Credit Hours 12900, 510
. Total RCHC AAS RN Curriculum Credit Hours with Prereqs 69.0
LEVEL 1 LEVEL 3
A C5 | CE | Clock | Credit A CS | CE | Clock Credit
Course # Course Description Hours | Hours Course # Course Description Hours Hours
MUR 111 |Fundamental Mursing Skills 60 |67.5| BY7.5 185 7.0 MUR 223 |Principles of Psychiatric Mursing | 45 675 | 1125 45
MUR 121 |Principles of Nursing Practice 30 30 20 MUR 253 |Nursing Care of Adults 1| &0 45 |1125]| 217.5 7.5
MUR 131 [Mursing Health Assessment 30 |225| 225 75 3.0
GEM 121 |Basic Mutrition for Nursing 15 15 1.0
Total Hours - Gen Ed 156.0 15.0 1.0
Total Hours - Theaory 120.0]90.0 210.0 10.0 Total Hours - Theory 105.0( 45.0 150.0 2.0
Total Hours - Clinical 90.0 90.0 2.0 Tatal Hours - Clinical 180.0 | 180.0 4.0
TOTAL LEVEL HOURS 1350|900 | 90.0 | 315.0 13.0 TOTAL LEVEL HOURS 105.0| 45.0 | 180.0| 330.0 12.0
LEVEL 2 L4
A C5 | CE | Clock | Credit A C5 | CE | Clock Credit
Course # Course Description Hours | Hours Course # Course Description Hours Hours
MUR 122 |Principles of Pediatric Mursing 45 45 an 4.0 MUR 254 |Mursing Care of Adults 1l 45 a0 135 5.0
MUR 142 |Essent. of Maternal Newborn Mursing| 45 45 a0 40 MUR 300 |Mursing Capstone 7h a0 165 7.0
MUR 152 |[Murging Care of Adults | 525|225 90 165 6.0
Total Hours - Theory 1425|225 165.0 10.0 Total Hours - Theory 1200 0.0 120.0 8.0
Total Hours - Clinical 180.0 | 180.0 4.0 Total Hours - Clinical 180.0| 180.0 4.0
TOTAL LEVEL HOURS 1425|225 1800 | 3450 140 TOTAL LEVEL HOURS 120.0| 0.0 |180.0| 300.0 120
A= Academic Instructional Hour 15 A=1CH
CS= Clinical Skills Lab Instructional Hour 45 Cs=1CH
CE=  Clinical Experience Hour 45 CE= 1CH
CH=  CreditHour
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Practical Nursing Program

PrRACTICAL N URSING f'Handson clinical experience in our modern medical cen-
ter and a variety of affiliated clinical sites

1 Financial aid for students who qualify

1 Career Planning

At the completion of the program the graduate will receive
a diploma in nursing and be eligible for licensure examina-
tion to become a Licensed Practical Nurse in Virginia. Li-
censed practical nurses (LPN) use intelligence, care, and
compassion to provide direct therapeutic patient care. COURSE DELIVERY METHODS

They serve in a variety of roles and work under the supervi-

sion of physicians and r egiTbhetmajorigydf coursas i ¢his program are dellvared dns
petence implies knowledge, understanding, and skills that = site with web enhancement via our course management
transcend specific tasks and is guided by a commitment to system. Some courses have an online component. These
the public and to the high standards of the nursing profes- courses are designated as either blended (less than 50%

sion. As an integral part of the healthcare team, the li- . . . 0
censed practical nurse performs functions such as, but not _Of the course 'S onl_|ne) or distance (100% _Of the content
in the course is online). Students enrolled in blended

limited to, bedside care, taking vital signs, administering
and monitoring medications, inserting catheters, providing courses will have academic requirements which must be
wound care and dressing changes, implementing care completed online prior to coming to class.

plans, and providing patient and family education to pro-

cC om-

mote health. The LPN supervises nurses®6 aides and unli -

censed assistive personnel. PROGRAM LEARNING OUTCOMES:

The Practical Nursing program was established in 1961 ~ UPOn program completion the graduate will:

and is approved by the Virginia Board of Nursing. It has
had continuing accreditation by the National League For
Nursing Accrediting Commission (now called the Accredita-
tion Commission for Education in Nursing, ACEN) since
1977. Program graduates are eligible to apply to sit for
the NCLEX°N® (National Council Licensure Examination
for Practical Nursing). Application to the Virginia Board of
Nursing is a student responsibility and additional fees are
charged. NCLERN®O pass rates are available on the Vir-
ginia Board of Nursing web sitéttp:/
www.dhp.virginia.gov/nursing/nursing_edprogs.htror on
our website atwww.riverside.edu

Provide safe, competent, evidencetlased nursing
care utilizing critical thinking skills and the nursing
process.

Apply principles of safety to provide safe nursing care
in a variety of healthcare settings.

Communicate effectively to establish trusting interper-
sonal relationships with individuals, families, and
members of the interdisciplinary team.

Collaborate with clients, families, and members of the
interdisciplinary team to facilitate client education

and selfcare.

5. Function as an advocate for patients and families
with respect for their inherent worth and dignity.
Apply principles of leadership and management to
provide individualized holistic nursing care to individu-
als and families.

Practice accountability when providing care to clients
and families.

We believe that nursing education is based in the arts and
sciences, and that roles within nursing practice are basic
and progressive. Nursing education is a planned program
of learning, which is constantly evolving within the scope of
the nursing role and the changing environment of the
healthcare system.

WHAT WE OFFER:

1 Programs leading to a Diploma in Practical Nursing and
eligibility for licensure as a Licensed Practical Nurse

1 FulHime Day option consisting of two 1&veek semes-
ters and one 8week summer semester occasional
evening or weekend hours may be required

1 Fullime Evening/Weekend option consisting of two 23
week semesters and one 12veek semester- occasional
daytime hours may be required

1 Theoretical instruction integrated with laboratory simula-
tions and clinical experience
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Practical Nursing Program

Accreditation

PROGRAM APPROVED BY:

Virginia Board of Nursing
Perimeter Center

9960 Mayland Drive, Suite 300
Henrico, VA 232331463
804-367-4515

PROGRAM ACCREDITED BY:

Accreditation Commission for Education in Nursing (ACEN)
3343 Peachtree Road NE, Suite 850

Atlanta, GA 30326

404-975-5000

WWWw.acenursing.org

LICENSURE:

Program graduates are eligible to apply to sit for the NCI-BEX®© (National Council Licensure Examination for Practical Nursespplication to
the Board is a student responsibility and additional fees are charged. Additional information may be obtained from:

Virginia Board of Nursing

Perimeter Center

9960 Mayland Drive, Suite 300
Henrico, VA 23233
804-367-4515-1463
http://www.dhp.virginia.gov/Nursing

INSTITUTIONAL CERTIFICATION

Certified by the State Council of Higher Education (SCHEV) to operate in Virginia. .’ g il of
ate Council 0

SCHEV “§m° . Higher Education for Virginia

101 N. 14th Street, James Monroe Building
Richmond, VA 23219

804-225-2600

www.schev.edu

INSTITUTIONAL ACCREDITATION : éeé“‘“geufsso
Accrediting Bureau of Health Education Schools (ABHES) < ﬁ; S~
7777 Leesburg Pike, Suite 314 N. - D R
Falls Church, VA 22043 3, §
703-917-9503 N s
www.abhes.org Yucatio®

RIVERSIDE REGIONAL MEDICAL CENTER ACCREDITED BY:

DNV GL: Healthcare

400 Techne Center Drive
Suite 100

Milford, OH 45150
www.dnvglhealthcare.com

29


http://www.acenursing.org
http://www.dhp.virginia.gov/Nursing/nursing_edprogs.htm
http://www.schev.edu
http://www.abhes.org
http://dnvglhealthcare.com/

Practical Nursing Program, Cont.

Course Descriptions

Complete course sequencing, clock hours, and semester PN 141iNURSING CONCEPTS (2 CR):

credit hours (CR) awarded are shown on the CurriculumThis blended course introduces students to basic nursing

Plan page at the end of the program section. concepts designed to meet individual human health needs.
Students learn principles of critical thinking, therapeutic
communication, nursing process, growth and development,

LEVEL ONE teaching and learning, legal and ethical issues. Knowledge
and application of these evidencéased principles facili-
tate the beginning studentds a

PN 101GiCLINICAL PRACTICUM | (2 CR): tive, holistic nursing care

This course provides students with the opportunity to ap-

ply the basic knowledge and skills learned in Level 1. US'PN 1511BODY STRUCTURE AND FUNCTION (3 CR):

Ing the nUrsing process as the framework, stu_dents PraC” 1his plended course provides an opportunity for the preclini-
tice technlc_al an_d mterpersonal SI.('”S to provide nursing cal level student to gain an understanding of the normal

care for patients in a variety of settings. structure and function of the human body. The course pro-
ceeds from simple to complex anatomy and physiology of
each body system and incorporates the relationships

among organ systems. The course incorporates wellness
practices.

PN 111AMEDICAL TERMINOLOGY (1 CR):

This distance course provides students with an introduc-
tion to the language of healthcare, including analysis of
the basic components of medical terms and medical rec-

ords using symbols, prefixes, suffixes, and combining GEN 121iBASIC NUTRITION FOR NURSING (1 CR):
forms. This distance course is designed to provide the beginning
student with knowledge of the fundamentals of nutri-
tion. Topics will include digestion and absorption of carbo-
hydrates, fats, proteins, vitamins and minerals.

PN 121ANURSING FUNDAMENTALS (5 CR):

This course includes concepts and principles of basic
nursing skills and facilitates the development of psycho-
motor nursing skill competency to meet the individual
needs of patients. Basic math skills and principles of LEVEL TwWoO

pharmacology are included to prepare students for safe

administration of medications. Students use beginning

clinical problem solving to practice skills in the nursing lab PN 102Gi CLINICAL PRACTICUM Il (5 CR):

and apply them for the care of clients in a variety of set- This course provides students with the opportunity to apply

tings. the intermediate knowledge and skills learned in Levels 1
and 2. Using the nursing process as the framework, stu-
PN 131AHEALTH ASSESSMENT (1.5 CR): dents practice technical and interpersonal skills to provide

This course focuses on holistic assessment of individuals nursing care for patients, families, and significant others in

throughout the lifespan. Students learn interviewing skills a variety of settings.

and physical examination techniques to obtain subjective

and objective client data. Agspecific modifications in PN 1228 ADULT HEALTH NURSING | (5 CR):

approach and examination techniques are presented, This course includes concepts related to the pathophysiolo-

together with anticipated normal findings and commonly gy, clinical manifestations, selected diagnostic and thera-

identified deviations for each age group. peutic procedures, nursing care and medical manage-
ment, drug and diet therapy, and complications for adult
and older adult clients with alterations of the cardiovascu-
lar, hematologic, lymphatic, neurological, respiratory, uri-
nary, integumentary, and sensory systems.
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Practical Nursing Program, Cont.

Course Descriptions

LEVEL TwoO, CONT ®@. LEVEL THREE

PN 172 MATERNALCHILD NURSING (4 CR): PN 103GiCLINICAL PRACTICUM llI (2 CR):

This course introduces students to principles of obstetric This course provides students with the opportunity to apply
and pediatric nursing. Normal pregnancy and childbirth, and integrate the complex knowledge and skills learned in
and complications of pregnancy and childbirth are exam- Levels 1, 2, and 3. Using the nursing process as the frame-
ined. Principles of nursing care for the management of work, students practice technical and interpersonal skills to

term, preterm, and postterm newborns are included. provide nursing care for patients, families, and significant

Multicultural, community, and wellness concerns for the others in a variety of settings.

care of mothers and infants from conception to post

delivery are addressed. Nursing care of children includes py 1235 ADULT HEALTH NURSING II (3CR)

principles of growth and development from birth through 15 course includes concepts related to the pathophysiolo-
adolescence. Common pediatric disorders and |IInes$es gy, clinical manifestations, selected diagnostic and thera-
are taught according to body systems. Health promotion he tic procedures, nursing care and medical management,
is emphasized by providing education and anticipatory g g and diet therapy, and complications for adult and old-
guidance for the client, family, and significant others. er adult clients with alterations of the musculoskeletal, re-

~ productive, gastrointestinal, and endocrine systems, as well
PN 182iMENTAL HEALTH/PSYCHIATRIC NURSING as surgical, oncology, and terminally ill clients.

(1.5 CR):

This blended course provides an opportunity for students pN 2006 CAPSTONE (4 CR)

to gain knowledge of the concepts underlying the nursing ;g course is designed to prepare students for entrgvel
care of clients with mental illness. Basic theories of men- 5 qtice  Evidencebased knowledge and skills essential for

tal health, mental iliness, substance abuse, current meth— successful transition to the r
ods of treatment, a_nd the potential for restoration to opti- 5. included. Emphasis is placed on principles of leader-
mal wellness are discussed. ship, professionalism, conflict resolution, clinical decision

making, mentoring and coaching, employment skills, pro-
fessional practice issues, and critical thinking skills. A pre-
cepted clinical experience provides students with the oppor-
tunity to begin the transition from student to graduate. The
NCLEXPN component of this course provides an opportuni-
ty for graduating students to gain practical experience and
preparation for successful completions of the National
Council Licensure Examination for Practical Nursing (NCLEX
PN).

Pictured: Students examining anatomical model of heart
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Practical Nursing Program, Cont.

Curriculum Plan
LEVEL 1
Courze # Courze Deszchption A CE CE Cilock Credit
Hours Hours
PM101C Clinical Practicum | 80 80 2.0
PM111 Medical Teminology 15 15 1.0
PH121 Mursing Fundamentals 45 a0 135 5.0
PM 131 Hesalth Azsessment 15 22.5 ar.5 1.5
PH 141 Mursing Concepts a0 a0 2.0
PM 151 Body Structure and Function 45 45 3.0
GEM121 Basic Mutntion for Mursing 15 15 1.0
Total Hours - Theory 165 112.5 277.5 13.5
Taotal Hours - Clinical 80 80 2.0
LEVEL TOTALS 165 112.5 a0 J6T.5 15.5
LEVEL 2
Course # Course Deschption A s CE Cilock Credit
Hours Hours
PH102C Clinical Practicum |1 225 225 5.0
PM 122 Adult Health Mursing | 75 60 5.0
PM1T2 MatemakChild Mursing 60 60 4.0
PM 182 Mental Health/Psychistric Mursing 22.5 22.5 1.5
Total Hours - Theory 157.6 a 167.5 10.5
Total Hours - Clinical 225 225 5.0
LEVEL TOTALS 167.5 0 225 382.5 16.5
LEVEL 3
Course # Course Deszchptlion A G5 CE Clock Credit
Hourz Hours
PM103C Clinical Practicum 111 80 L 2.0
PM123 Adult Health Mursing 11 45 60 3.0
PH200 Capstone 45 45 80 4.0
Total Hours - Theory 80 80 5.0
Taotal Hours - Clinical 135 135 3.0
LEVEL TOTALS 50 0 135 225 5.0
PROGRAM SUMMARY
Ciock Credit
A s CE Hourz Hours
TOTAL PROGRAMHOURS - THEORY 412.5 412.5 27.5
TOTAL PROGRAMHOURS - LAB 112.5 112.5 2.5
TOTAL PROGRAMHOURS - CLINICAL 450 450 10
TOTAL PROGRAM aTh 40.0
A= Academic Instructional Hour 15 = 1 Cl
= Clinical Skills Lab Instructionsl Hour 45 CE= 1 Cl
=  Clinical Expenence Hour 45 CE= 1C

Credit Hour
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Nurse Aide Program

N URSE AIDE PROGRAM PROGRAM LEARNING OUTCOMES:
Working under the direct supervision of a licensed nurse, Upon program completion the graduate will;

the nurse aide provides quality nursing care to patients,

residents, clients, and customers of all ages in a variety of 1.

settings including private homes, assisted living, hospice,

hospitals, and communitybased longterm care facilities. 2.

As an integral part of the healthcare team, the nurse aide

performs a variety of functions including, but not limited to: 3.
bedside care, vital signs assessment, feeding residents 4.

and recording their food and liquid intake, helping with
medical procedures, and assisting residents to maintain as

much independence as possible. Nurse aides must be re- 5.

spectful and compassionate and enjoy helping others as
they interact with residents on a regular basis, getting to
know them personally, and building strong relationships
with them and their families.

The Nurse Aide Program is approved by the Virginia Board
of Nursing (VBON). At the completion of the program, the
graduate is eligible to take the National Nurse Aide Assess-
ment Examination to become a Certified Nurse Aide in Vir-
ginia. This examination is an evaluation of nurse aide
related knowledge, skills, and abilities. The examination
includes both written and skills evaluation and is conduct-
ed on the Newport News campus. Program graduates are
also eligible for hire within Riverside Health System; how-
ever, no employment offers can be made until after suc-
cessful completion of the Nurse Aide PrograriBON regu-
lation 18VAC9026-20.B.2).

Students may elect to take classes at either the Newport
News campus or the Gloucester campus. Students electing
the Gloucester campus must travel to the Newport News
campus for orientation and for the Nurse Aide Capstone
course, offered over a 2lay period, which prepares the
graduating student for successful completion of the nation-
al certification examination through mock testing experi-
ences.

WHAT WE OFFER:

1 Programs leading to a Nurse Aide Certificate and eligibil-
ity for certification as a Certified Nurse Aide

1 Fullime Day option consisting of 6 weeks available on
the Newport News campus or Gloucester classroom
occasional evening or weekend hours may be required

1 Fullime Evening/Weekend option consisting of 10
weeks - occasional daytime hours may be required

1 Theoretical instruction integrated with laboratory simula-
tions and clinical experience

' Handson clinical experience in our modern medical cen-
ter and longterm care facilities

i Career Planning

Demonstrate proficiency, organization, and timeliness
in task completion.

Demonstrate knowledge and application of safety
principles and procedures while caring for residents.
Accept responsibility at all times for own actions.
Demonstrate that all verbal, nonverbal, and written
communications are respectful, reliable, accurate,
and truthful.

Demonstrate respect, understanding, and compas-
sion for residents at all times.

Pictured: Students in skills laboratory
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Nurse Aide Program

Accreditation

PROGRAM APPROVED BY:

Virginia Board of Nursing
Perimeter Center

9960 Mayland Drive, Suite 300
Henrico, VA 232331463
804-367-4515

INSTITUTIONAL CERTIFICATION
Certified by the State Council of Higher Education (SCHEV) to operate in Virginia.

SCHEV
101 N. 14th Street, James Monroe Building “ State Council of
Richmond, VA 23219 cﬁa Higher Education for Virginia

804-225-2600
www.schev.edu

INSTITUTIONAL ACCREDITATION :

Accrediting Bureau of Hgalth Education Schools (ABHES) SNNg By,
7777 Leesburg Pike, Suite 314 N. ® S5,

& 7
Falls Church, VA 22043 < £l O
7039179503 = a» ©
www.abhes.org E S
Z o
/56\ c',@
Qucatio®™

RIVERSIDE REGIONAL MEDICAL CENTER ACCREDITED BY:

DNV GL: Healthcare

400 Techne Center Drive
Suite 100

Milford, OH 45150
www.dnvglhealthcare.com
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Nurse Aide Program, Cont.
Course Descriptions

NA 1017iNURSE AIDE EDUCATION (164 Clock Hours): NA 103iNURSE AIDE CAPSTONE (10 Clock Hours):

This course introduces the student to the role of the nurs- This course prepares the graduating student for successful
ing assistant in providing basic qualitpfife needs for completion of the National Nurse Aide Assessment (NNAAP)
residents in residential nursing care facilities. Topics will Written and Skills Examination.

include communication and interpersonal skills, infection

control, safety and emergency procedures, respecting

resident rights, basic nursing and personal care skills,

legal and ethical issues, mental health and dementia.

The laboratory portion of the course provides demonstra-

tion and handon practice of basic nursing and personal

care skills performed by the Nurse Aide. Clinical experi-

ences are provided in facilities within Riverside Health

System to practice technical and interpersonal skills as

an integral part of nursing care of residents and their

families.

Curriculum Plan

Total
Course # Course Description A | CS | CE| CLOCK
Hours
NA 100 Nurse Aide Education 72 42 50 164
NA 103 Nurse Aide Capstone 4 6 10
TOTAL HOURS 76 48 50 174

= Academic Instructional Hour
CS= Clinical Skills Lab Instructional Hour
CE= Clinical Experience Hour
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School of Allied Health

The School of Allied Health includes

Associate of Applied Science Degree Pro
grams in:

1 Physical Therapist Assistant
1 Radiologic Technology
1 Surgical Technology

y

7
W
W

Pictured: Student in skills laboratory

Pictured: Students at a PTA Club fundraiser
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Physical Therapist Assistant Program

PHYSICAL THERAPIST ASSISTANT PROGRAM GOALS & STUDENT

A Physical Therapist Assistant (PTA) is an essential partngf EARNING OUTCOMES:
in the treatment of patients with movement impairments
related to injury or iliness as well as preventative wellness
programs. Under the direction of a licensed Physical Ther- . , .
apist, the PTA may provide therapies with the goal of im- Students will effectively apply their knowledge of
proving mobility, relieving pain, and/or the prevention of basic Physical Therapy skills in the clinical setting.
further injury. Physical Therapist Assistants enjoy the abil- T Students will identify the unique characteristics of
ity to work in a variety of practice settings including: hospi- various Physical Therapy settings.
tals, private practices, nursing homes, rehabilitation cen- ) o )
Assistants may choose to further their education in a varie-
ty of related fields such as Physical Therapy, Biology, Ath- 1 Students will work as collaborative members of the
letic Training, Exercise Physiology, Chiropractic, Massage healthcare team.
Therapy, Education, Physician Assistant, etc. 9 Students will demonstrate oral and written commu-
nication skills.

1. Students will be clinically competent.

The Riverside Physical Therapist Assistant Program was

established in 2012. Graduates of the program are eligi- 3. Students will develop critical thinking skills.

ble to take a national examination from the Federation of

State Boards of Physical Therapy (FSBPT) to become a li- § Students will demonstrate adaptation of standard

censed Physical Therapist Assistant. treatments for the patient's unique needs.

1 Students will identify and communicate problems
WHAT WE OFFER: or concerns related to the patient's care to the su-
1 Program leading to an Associates of Applied Science De- pervising Physical Therapist.

gree in Physical Therapist Assistant
9 Fullime Day option consisting of four 1é&veek semes-
ters and one 4week summer semester in addition to

4. Students will model professionalism.

specified Collegdevel prerequisite preadmission courses 1 Students will demonstrate ethical behavior in class,
-occasional evening and weekend hours may be required laboratory, and clinical practice. .

{ Theoretical instruction integrated with laboratory simula- f Students will summarize the value of professional
tions and clinical experience growth and lifelong learning. . .

i Handson clinical experience in our modern medical cen- f Students will demonstrate personal involvement in

both service to the community and the Physical

ter and a variety of affiliated clinical sites _
Therapy profession.

1 Financial aid for students who qualify
1 Career Planning

PROGRAM MISSION:

The mission of the Physical Therapist Assistant Program is
to graduate competent, entrylevel physical therapist assis-

tants who are prepared to challenge the National Physical
Therapy Examination and meet the growing therapy em- !
ployment needs of the health system and the community.

Pictured: Riverside Physical Therapist working with client on the
campus of Riverside Regional Medical Center in the Medical Office
Building. Clinical site used by the Physical Therapist Assistant program.
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Physical Therapist Assistant Program

Accreditation

PROGRAM ACCREDITED BY:

The Physical Therapist Assistant Program at Riversidellegeof Health Careers is accredited by the Commission on Accreditation in Physical
Therapy Education (CAPTE), 1111 North Fairfax Street, Alexandria, Virginia 22314; telephone70633245; email: accreditation@apta.org
website: http://www.capteonline.org. If needing to contact the program/institution directly, please call 75240-2485 or email
charlene.jensen@rivhs.com

CREDENTIALING

Graduates of the program are eligible to sit for the National Physical Therapy Examination (NPTE) by the Federation oBS&adls of Physical
Therapy (FSBPT) to become licensed to practice as a Physical Therapist Assistant. Application for the exam is the redjpprditiie student
and involves additional fees charged by the FSBPT. Additional information regarding the PTA exam may be obtained from:

FSBPT

124 West Street South
Third Floor
Alexandria, VA 22314
Phone: 703229-3100

www.fsbpt.org

To practice as a Physical Therapist Assistant in the State of Virginia, individuals must apply for a licensure from thei¥iBgiard of Physical
Therapy (VBOPT). Application for licensure is the responsibility of the student and involves additional fees charged byr VB@itional infor-
mation regarding PTA licensure may be obtained from:

Department of Health Professions
Board of Physical Therapy
Perimeter Center

9960 Mayland Drive, Suite 300
Henrico, Virginia 232331463
Phone: 8043674674

www.dhp.virginia.gov/PhysicalTherapy .

State Council of

C=—"9 - Higher Education for Virginia
INSTITUTIONAL CERTIFICATION : mm g g

Certified by the State Council of Higher Education (SCHEV) to operate in Virginia.

SCHEV

101 N. 14th Street, James Monroe Building
Richmond, VA 23219 )
804-225-2600 S8 By

www.schev.edu %Jé 2 Gogﬂ
ap,
= ap o
o 5
INSTITUTIONAL ACCREDITATION %4/ 80
? o

Accrediting Bureau of Health Education Schools (ABHES) é\O’uCat\o‘\
7777 Leesburg Pike, Suite 314 N.

Falls Church, VA 22043

703-917-9503

www.abhes.org

RIVERSIDE REGIONAL MEDICAL CENTER ACCREDITED BY:

DNV Gl: Healthcare

400 Techne Center Drive
Suite 100

Milford, OH 45150
www.dnvglhealthcare.com
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Physical Therapist Assistant Program, Cont.

Course Descriptions

Complete course sequencing, clock hours, and semesterHLT 151 - INTRODUCTION TO PHYSICS FOR THE ALLIED
credit hours (CR) awarded are shown on the CurriculumHEALTH PROFESSIONAL (3 CR):
Plan page at the end of the program section. This course is an introduction to the theories and princi-
ples of physics and their application in terms of phenome-
na encountered in daily life. Emphasis will be placed on
LEVEL ONE atomic structure, electricity and electromagnetism, me-
chanics, wave motion, light, fluids and heat and will also
GEN 1118 INTRODUCTION TO HEALTHCARE (1 CR):  cover the needed elements of trigonometry and vectors,
This course reviews the skills necessary for success in an and introduction to modern physics.
Allied Health program of study to include: study skills and
technigues, test taking strategies, time management skills, PTA 111-INTRODUCTION TO PHYSICAL THERAPY (2 CR):

identification of individual student success strategies, This course is designed to provide an overview of the foun-

skills for student success, APA guidelines and research dations of physical therapy an
skills. In addition this course prepares the upcoming the healthcare delivery system. Principle practices and

healthcare provider with basic knowledge of human and  policies of healthcare organizations are examined in addi-

cultural diversity, differing patient populations, hospital tion to the professional responsibilities of the physical

regulatory bodies, first aid and emergency techniques, in- therapist assistant. The study of the field of physical thera-
fection control and standard precautions, and allazards py and the healthcare environment includes historical re-
preparations. view, role orientation, professional organizational struc-
ture, patient and practitioner safety, and the study of ethi-
GEN 1418 ANATOMY AND PHYSIOLOGY FOR THE ALLIEBI standards as well as basic concepts of patient care,
HEALTH PROFESSIONAL (4 CR): including consideration for the physical and psychological
This course builds on the introductory anatomy theory pro- needs of the patient and family. The role of the physical
vided in a college level A&P | course with specific refer- therapist assistant in patient education is identified and
ences and case studies for the allied health professional. the implications of human and cultural diversity among €o
GEN 141 provides an irdepth review and study of the workers and patients are explored.
structure and function of cells and tissue types of the hu-
man body to include Human Genetics, Reproductive, Circu-PTA 141- PATIENT CARE SKILLS FOR THE PTA (2 CR):
latory, Urinary, Digestive, Endocrine, Integumentary, Mus- This course provides theoretical knowledge of topics uti-
cular, Skeletal, Nervous and Respiratory body systems as lized in the practice of physical therapy related to function-
well as metabolism and the integration of those systems  al mobility training through the use of medical devices.
for clinical relevance. This course is taught in conjunction Topics covered will include positioning, draping, transfer
with GEN 141L. training, body mechanics, gait training, wheelchair locomo-
tion, safe handling techniques, patient education. Vital
GEN 141L8 ANATOMY AND PHYSIOLOGY FOR THE ALLHEDS, infection control, and environmental modifications
HEALTH PROFESSIONARB (1 CR): will be reviewed as applicable to the patient care setting.
This virtual laboratory course builds on the introductory This course is designed to provide the basic concepts of
anatomy theory provided in a college level A&P | course  patient care including consideration for the physical and
with specific references and case studies for the allied psychological needs of the patient and family. This course
health professional. GEN 141L provides an-iepth review is taught in conjunction with PTA 141L.
and study of the structure and function of cells and tissue
types of the human body to include Human Genetics, Re- PTA 141L-PATIENT CARE SKILLS FOR THE PAB
productive, Circulatory, Urinary, Digestive, Endocrine, Integ{1 CR):
umentary, Muscular, Skeletal, Nervous and Respiratory ~ This laboratory course will develop functional mobility
body systems as well as metabolism and the integration of training skills to reinforce the practical knowledge learned
those systems for clinical relevance. This Lab will utilize a in PTA 141. Topics covered will include positioning, drap-
web-based interactive dissection lab with interactive slides ing, transfer training, body mechanics, gait training, wheel-
to simulate dissection of human cadaver. This course is  chair locomotion, safe handling techniques, infection con-
taught in conjunction with GEN 141. trol practices, and patient education.
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Physical Therapist Assistant Program, Cont.

Course Descriptions

LEVEL ONE, CONT . PTA 152 L- KINESIOLOGM.AB (1.5 CR):
This laboratory course implements and develops skills for
assessment of individual muscle strength, gait analysis,
PTA 191- SEMINAR | (2 CR): goniometry, sensory assessment, balance assessment and
This course is an introduction to leadership skills, under- postural assessment all related to muscle function and
standing of group dynamics, the importance of community biomechanical principles of joint motion in normal and
service, interaction with other health education students, impaired mobility. This course is taught in conjunction
and the practice of reading and interpreting professional with PTA 152.
literature. Research methodology for journal and literature
review will be incorporated into the course. Development PTA 162- THERAPEUTIC MODALITIES (4.5 CR):
of skills for literature research and data evaluation to en- This course presents the theory and practical applications
hance the studentds abil i toyadjunctive therapiesusitglEBPtas & lsasigrfer mbdality e ¢ h -
niques they may encounter in the clinical setting. choice in patient care. The course emphasizes indica-
Knowledge of APA writing guidelines required. Students wiltions, contraindications, and algorithmic decision making
investigate and participate in an approved community ser- in integrating physical agents into a comprehensive ap-

vice activity in the geographic region. proach to physical therapy treatment. Topics covered in-
clude: thermal and mechanical agents, traction, hydro-
LEVEL TwoO therapy, acoustical, electrical and electromagnetic ener-

gies in modality application. This course is taught in con-

HLT 112- MEDICAL ETHICS AND LAW (2 CR): junction with PTA 162L.

This course is designed to provide an overview of the foun- prr 165| THERAPEUTIC MODALITHESB (c? FRg r
ip nd ‘tech-

dations in healthcare and tjhe r [ r ;
healthcare delivery system. Principles, practices, and poli- TH'S coltse El"n‘(u:pleme ts fid tﬁeor?, SprmE

cies of the healthcare organization(s) are examined and
discussed in addition to the professional responsibilities of
the clinician.

—

he

nigues of modality application in the practice of physical
therapy. Modality choice and application techniques of the
agents presented in PTA 162 are explored, with emphasis
on the execution and refinement of treatment skills as
provided within an integrated treatment strategy. This

PTA 132- DOCUMENTATION (2 CR): course is taught in conjunction with PTA 162.

This course emphasizes the SOAP (Subjecti&eObjective
0 Assessmentd Plan) note format for therapy documenta-

:2): daoncc:"l:]f;t;ftig:]eiff;:ifgls'csgﬁgm:l Lerf)orgr ?jgc(j:ﬁ)r:];vr:g- This course is designed to continue the development of
gs. P critical thinking skills and discernment for evidencbased

f/ : g\r/]v ts(l: ! (I: ; rs " f Oc: u tP TtAhOeS ’ p TdGOSCpVa ice! §tL% r}fs R/ifI]re?Ea?cP{ and %aly@@na her Eﬂ uzlcratS i
This course will also consis)t/ of supervised experiences in ate@n .iqebé] or Blece of é’huip‘?nen\fvénéi _\Jvrite Tesedir pp !
clinical setting that will provide observational opportunities per discussing the advantages and disadvantages as well

as indications of the technique or equipment with a com-

for application of documentation skills. I_Empha5|s W'.” be parison to other available resources in the field of physical
placed on the development of communication and inter- therapy

personal skills, as well as the documentation of physical
therapy skills and procedures being utilized in patient care.

PTA 192- SEMINAR Il (1 CRY):

r
z

PTA 152- KINESIOLOGY (3 CR):

This course studies individual muscle and muscle func-
tions, biomechanical principles of joint motion, gait analy-

sis, goniometry, sensory assessment, balance assessment
and postural assessment all related to muscle function

and biomechanical principles of joint motion in normal and

impaired mobility. This course is taught in conjunction with
PTA 152L.
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Physical Therapist Assistant Program, Cont.

Course Descriptions

LEVEL THREE

PTA 243- CARDIOPULMONARY PT (2 CR):

This course presents theory, principles, and techniques of

therapeutic exercise and rehabilitation for cardiopulmo-
nary conditions in adults and children with an emphasis on

etiology, pathology, pharmacology, and clinical representa-

tion of cardiopulmonary diseases. This course includes
other systems involvement related to cardiopulmonary
dysfunctions. Methods of assessment and intervention

techniques including therapeutic exercise, aerobic exercis-

es, Chest PT, functional rehabilitation, wellness and fit-
ness, and strength and conditioning are correlated with

specific cardiopulmonary conditions. This course provides

specific concepts of cardiopulmonary patient care and as-

sessment including consideration for the physical and psy-

chological needs of the patient and family. This course is
taught in conjunction with PTA 243L.

PTA 243L- CARDIOPULMONARY-RAB (1.5 CR):

This course implements the theory, principles, and tech-
niques of therapeutic exercise and rehabilitation for cardio-
pulmonary conditions in adults and children with an em-
phasis on execution and refinement of patient care skills
with sound clinical judgment. The practice and skill attain-
ment of therapeutic exercise, aerobic exercises, chest PT,
functional rehabilitation, wellness and fitness, and
strength and conditioning to provide cardiopulmonary pa-
tient care and assessment including consideration for the
physical, instructional, and psychological needs of the pa-
tient and family are emphasized. This course is taught in
conjunction with PTA 243.

LEVEL FOUR

PTA 234- MUSCULOSKELETAL PT (3 CR):

This course presents theory, principles, and techniques of
therapeutic exercise and rehabilitation for musculoskeletal
conditions in adults and children with an emphasis on eti-

ology, pathology, pharmacology, and clinical representation

PTA 234L- MUSCULOSKELETALRRB (1.5 CR):

This laboratory course includes the simulation, practice,
and testing of practical applications and knowledge pre-
sented in PTA 234 of various therapeutic exercises and
rehabilitation procedures for musculoskeletal conditions in
adults and children with an emphasis on execution and
refinement of patient care skills with sound clinical judg-
ment. The practice and skill attainment of therapeutic ex-
ercise and rehabilitation interventions is correlated with
specific musculoskeletal conditions including emphasis on
the consideration for the physical, instructional, and psy-
chological needs of the patient and family. Principles of
prosthetics and orthotics, functional training, strength and
conditioning, and other techniques are practiced. This
course is taught in conjunction with PTA 234.

PTA 235- COMPREHENSIVE PATIENT CARE (2 CR):
This course integrates clinical knowledge, scientific
knowledge and skills acquired throughout the curriculum
by analyzing patients with medically complex diagnoses
with multiple system involvement. This course emphasizes
problem solving skills in determining the impact of disease
interactions across multiple systems and their associated
recovery processes. Major emphasis for this course will be
on the development of critical thinking, patient progression
across the continuum of care, and the ability to integrate
knowledge from previous courses on the comprehensive
management of patient care.

PTA 244- NEUROMUSCULAR PT (3 CR):

This course presents theory, principles, and techniques of
therapeutic exercise and rehabilitation for neurological

conditions in adults and children with an emphasis on eti-

ology, pathology, pharmacology, and clinical representa-
tion of neuromuscular diseases. This course includes other
system involvements related to neuromuscular dysfunc-
tions. Methods of functional, motor, and sensory assess-
ment and intervention techniques including therapeutic

exercise, rehabilitation techniques, functional training,

orthotics, and interventions correlated with specific neuro-

muscular conditions. This course provides specific con-
cepts of patient care and assessment including considera-

of musculoskeletal diseases. This course includes othertiOn for the physical and psychological needs of the patient

system involvements related to musculoskeletal dysfunc-
tions. Methods of assessment and intervention techniques
including therapeutic exercise, functional training, pros-
thetics, orthotics, and other interventions are correlated
with specific musculoskeletal conditions. This course pro-
vides specific concepts of musculoskeletal patient care
and assessment including consideration for the physical

and psychological needs of the patient and family. This

course is taught in conjunction with PTA 234L.

and family. This course is taught in conjunction with PTA
2441 .

PTA 244L- NEUROMUSCULAR HIAB (1.5 CR):

This laboratory course includes the simulation, practice,
and testing of practical applications and knowledge pre-
sented in PTA 244 of various therapeutic exercise and
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LEVEL FOUR, CONT . PTA 203G CLINICAL EDUCATION Il (7 CR):

This clinical course provides a terminal, supervised clini-
cal education experiences implementing the skills learned
in Levels 15 of the didactic portion of the curriculum. This

rehabilitation procedures for neurological conditions in
adults and children with an emphasis on execution and
refinement of patient care skills with sound clinical judg- ¢jinical rotation will focus on demonstrating enteevel
ment. Methods of functlonal_, motor, and SEnsory assess- performance for the skills outlined by the APTA as the
ment and Intervention techniques are mCIUd?d' The prac- Minimum required skills of Physical Therapist Assistant
tice apd S.k'” attainment of therapeutic e_xermsele.md reha- Graduates at entrdevel. In this course, students are to
bilitation interventions are correlated with specific neuro- o, nnre and research a topic or area of interest in physical
r_nuscular condm’ons _mcludmg emphasis on the (;on5|dera- therapy practice related to their clinical education experi-
tion for thg physical, |n§truct|pnal, and .psychologlcal ngeds ences. Students are required to present an iservice/
qf the_patlent and family. This course is taught in conjunc- project to the therapy staff at an approved clinical educa-
tion with PTA 244. tion site based on their research.

PTA 201G CLINICAL EDUCATION | (3.5 CR): PTA 300- PTA CAPSTONE (2 CR):
This clinical course provides integrated, supervised clinical This course represents a synthesis of all didactic, labora-

experiences up to the advanced beginner level for the im-y, o “anq clinical experiences gained throughout the PTA
plement_atlon and practice Qf 'e?‘f_”ed academm_knowledge program in preparation for the National Physical Therapy
and patient care skills. This clinical rotation will focus on Exam

practicing the skills of functional mobility training, select
therapeutic interventions, use of assistive devices, and
utilization of standard precautions, data collection and
documentation learned in Levels ¥ of the didactic portion
of the curriculum with direct guidance from the Clinical
Instructor. Students are required to work within a team to
implement patient treatment plans, manipulate equip-
ment, develop awareness of safety principles, and to coor-
dinate his/her needs with the needs of classmates, co
workers, and patients.

LEveEL FIVE

PTA 202G CLINICAL EDUCATION II (5 CR):

This clinical course provides terminal, supervised clinical
education experiences at advanced intermediate level
while implementing the skills learned in Levels-4 of the
didactic portion of the curriculum. This clinical rotation will
focus on practicing the skills of functional mobility training,
select therapeutic interventions, use of assistive devices,
and utilization of standard precautions, data collection and
documentation learned in Levels 4 of the didactic portion
of the curriculum with intermittent guidance from the Clini-
cal Instructor while demonstrating advanced intermediate
level performance for the skills outlined by the APTA as the
Minimum required skills of Physical Therapist Assistant
Graduates at entrylevel. In this course, students are to
explore and research a topic or area of interest in physical
therapy practice related to their clinical education experi-
ences. Students are required to complete a case study
project incorporating evidence based practice.

Pictured: Students & faculty in skills laboratories
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